A. Employer’s Information (Jsomraraies fdazor)

Name : Riverstone Resources Sdn. Bhd. Address : Selangor, Malaysia
aw : forem Redw gedien. foad. B JATFR, wARwEr
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> About: . Riverstone Resources Sdn. Bhd. is specialized in the production of premium quality cleanroom gloves, healthcare gloves,
high end industrial gloves, fingercots, packaging bags and face masks.
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> Nature of Work: Manufacturmg and Exporting of Clean Room Gloves Exammatmn Gloves and Finger Coats.
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B. Pre-Approval Details (qd-¥diefaet faa=on):

Pre Approval Date: 2026/05/08 | Consignment No.: 60255169 L.T. No.: 341766
qd T faf: Q0Z3/09/9y A £0Q999&E oo A 389088
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Worker's ini [ Efa‘dT Working | Working Accomoda- Qe
Position ifi K T OT Facility | HoursPer | Day Per tion Facility Period
i Day Week
General Worker/ As per Malaysian As per Malaysian
Factory Worker | 6 o 1,700 | 65,416 | employmentact | 7.5 hours | 6Days | Employmentact 2 Years
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Pre Approval Date: 2026/05/08 | Consignment No.: 60255170 L.T. No.: 341767
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (71 FAHT e a9 FABIIHT ST AN HH T T ST foem AL 4509933308 AT H¥E
TR
>  Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. (E5geF JFIRAREE ST AMHl AN Wleel AT STele FAT T TH A
7 O THAEIE BATE AUH AEEETTE A - S TRETE T A M | FEHUS. AT A B AAATE
FRFAT BT A AT ATIT A AR I TR HA AT AT TR |
»  For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (H#3®) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fzFe®): https://www.tiktok.com/@aakarshanmanpower
e  Mobilem@rEe) 9801122306, Telephone Number (2fe®i .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(FRET T e ARTIHT AT BT FAAE WA I SAAEEHT AA (THY BRI 1)

0 g a
In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour India s blished by the International
Labour Organization (ILO) throughout its recruii process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvoluntary prison labor, and human trafficking.
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. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. GERIES W“T EIHT TAfoE® g9, ¥ FIHIRS AT AT
mnwmmﬁwﬁwwmw ARTFR TG ARAAS CTEaTIe qed Feldl T a1 FH=riaeg gt
o T § 1)
. Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a
job. ( (FHEAREE S T T AT T A STe, HU AT AR ST fad draas S | AT sfafeadredr it e,
ST THTOTTE, M-S, TR, ®I A mﬁwwmrmwwmﬁrwvﬁman
Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. Wﬁm@ TIWWFT TS T AL FT S AT ST SBTARH AT ATSTHTHT FEAni
& AT IR S AT AT AedEEeAr a5 i AT SEATar 9o wA wS@eaw s 1)
Repatriation expenses are covered by the employer upon contract completion or early termination with proper notice. (F=FAT
FATT T ARG AT FTHIRS It AT AERTAT qF GHAN GHIC THT, TET RATHl @it o @ ASIRETare 9o &qHT
=EE 1)
Candidates retain their original documents with themselves. (SFHFARE= ATHT THITAEE STHET T ATHR TG
. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ST Fig® FIHARS T ATITHT T &TH JaT NG T H 9 9Te8s
STUHT BT SUBN T=T TH AT AT AfRad=al @i a7 g7g 1)
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (FERTeR TSR AT FEHEAH THY i 95 A gIIEl FHY JEITT I,
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Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift (FTH T THT WF%TZTWP\T

BERIEd T, 9%4% JTa7 m | I FAIET Tk EATHT afras ¥y =ver ﬁ?ﬁ AYATE AT ATThTe GRiefaar dravergaatad
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a. Annual Leave : 8 Days (a1ftie faar o fa)

b. Sick Leave : 14 Days (fa=r# forar 9% fam)

c. Hospitalization Leave: 60 Days (&feqae w7 w0 araae faar so fa)

d. Public Holiday: 11 Days (@masitaa fear 99 fa)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
TERET GEE® SAMIEIET ST TRIET a'-[ TA&R T AR,
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Workers receive wages & benefits as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful
deductions are made from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below.
(FTHEREES ATGATE AR T ATHR Teld I TG |ATRETSH Sl ge 7 godf 20T SRRl g doqaare & 9 e
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a. On Normal Days: x1.5 (@m#T=1 famabr xq.4 &1 2%e)

b. On Sunday /Rest Day : X2.0 (STEqaTRET/ ARH T faehT x3.0 FT &)

c. On Public Holiday: X3.0 (@rastie faarer fader x3.0 7 awe)
9 HIdH q+H t) - | q<u q¥evg] q1d

6. No & orkp
Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (STFHUe T, TFATATH ¥ FHIAA FTATIAH AT 4G, ¥ gfarT
Wamﬁwwmaﬁfswwwm, S mﬁwﬁwmqmwmw’r—mﬂﬁmalm T, W,
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Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHaERE®, ATaR
T AT, T ATH{ETF FhEad! AT I SIS AGFN TS| THEed H T TF / FSTH TEEATH AIRAT Sedred, e
mwmmwmmwmwmmmwamwmmﬂwwmavﬁmm
ferT, aamﬁmﬁme‘ﬁ%ﬁwwﬁiﬂ%’wﬁﬂ rmﬁﬁﬁfmmﬁmwmwﬁmﬁmww

Aakarshan is committed to the highest standards of ethics and imegrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFHITT Tt
Wd‘ﬂdHWﬂldd’dl? ST \*IWWHIGG{%GIZ@IWW WWWQ?W&TW&'WWWW
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As per Malaysian Labour Law foreign workers are secure with the followings; (FeifaTeT STIR U7 4R, J3RTF HrHIREET

T FRaT Fiaar TeHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=T &=a #I9 : ISHIRETATETE 3%
7 FTHERETE X% AT

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death 7% TR TSTIRETAEE 9. 34% T
FIHARATE 0.4% FEXT TYwa) T FATIH & eI, AT T, ST FFA T4 FAAE FH2E)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (32f1eF rHR @@y S8 J19HT: G qeaarerdr FHieer ST=r T Jeqr daes 39as WSS 1)
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Information provided by the Department of Foreign Employment (DOFE) &fit# 3IsIR fawmomae IRTEgaT S@aT: 1. Make sure you get the visa in your name.
q. ot AT fwem g wger gfwfyad THEW) 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3T BT I T HAHAT TEH! AUTAH TEA e [HAIEHT TFID ST T Il & £€ UHT NTEFErar| S

ugt @R I WA 7| 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. 7% faamus (qam) @1 Sea@ WgaT %ET gfewr ¥
FEEET GIRAT T FFER| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s afer arfirfamxor ar greaww arfew
siferamet feweE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. y. fa&wr w1 aftr 3 w3 Aeges, W T Broelt, TR Far quT GRUT T SR AT RTET T URT AT SRATATUSHAT ERATER THaET
TE h’( & (9) wfew STNTWI' &R 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @w@T
fogwr Sitar AuTereh famTeede WY A, SFAT SR WRHTEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. o foiTesr  eawureT au i eqaeT @afve Nsy fawmr, avae segrer |

E. Grievance and Whistleblower Reporting Alert (@€Y ¥ e T Ga1)
Aakarshan €] couragy < " culture. RCpOI't any unethical behavior without fear. / nonymous rep ts are \\’elcom&
and confidentiality will be ensured. (STREUTR Sieat TATAAT T AT HIRUT ATH el SIBIRGT THATH IEHE | Fel Selfeich Tfeerier
TETHET WA ETHIETE I FUAT WA R Saee | quia feeRur qut s vifieee ¥ age Y amreRum e At |)

Grievance Reporting Mechanism of Aakarshan (3TeEIUTHT JATET T et ATEAH):

Emailing at: whistleblm\ e aal\m sliqii<zi‘01iiail com or making direct call & SMS at 9847757089

(SA ar IaTEr QHUAGE ATEA G T Wa G BTEOOY00ZE 1)

AAKAHSIIAN INTERNATI(INA[ PUT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY) [ cwayes
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal | EEEX=EGT =
AAKAR SHAN ==

Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

quality.trust.relation Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




