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A. Employer’s Information (Jsiomrarare faazor)
Name : GES Manufacturing Services (M) Sdn. Bhd. Address : Johor, Malaysia
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» About: GES Manufacturing Services (M) Sdn. Bhd. is located within a well-established industrial zone
comprising numerous manufacturing facilities engaged in the production, assembly, processing, and handling
of components, semi-finished products, and finished goods for distribution and packaging purposes.
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> Nature of Work: Manufacturers Primarily In Electronics Equlpmem Computer, Data And Telecommunication Products In Industrial Electronics Industries
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B. Pre-Approval Details (qd-¥diesfaet faa=or):

Pre Approval Date: 2026/04/30 | Consignment No.: 60254666 L.T. No.: 341321
e e faf: 0T3/09/99 AT A0 £0QY8BELE oo @ A 389399
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (7 oY e o FHHIAET AT ABUH FAT o1 G AT 1T AL 4509933308 AT F¥&
TR 1)

> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordmgly Before travelmg to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. (EogF SFHTAREE SRR TATHT T qieet AT ATered adql I T AR g
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> For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (533%) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fe@e®): https://www.tiktok.com/@aakarshanmanpower
e  Mobilem@mEe) 9801122306, Telephone Number (2fe®i .), 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
T WE SRS AT FIAT Iedfaa AP FTHITNS W T AT AT (TR @R )

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not requlred to pay any fees at any stage of the recrunment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour India s blished by the Inter
Labour Organization (ILO) throughout its recruii process.
m@mwmmwmmmmmw GAFEEAT Qo FH=T T ATAAT GART T |

. Aakarshan strictly prohibits all forms of forced labor, including debt bondage, involuntary prison labor, and human trafficking.
(AR FATgF A, WA TR AT WWWWWWWJ?—WJWU

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSI 907 &9 Wfegd g7, T FTHIRS TAT F=A1 fauz
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. Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used asa condmon for obtaining a
job. (FFEAREET ST ST T A FA AT Yo, HOT AT ARH TR e ATvaF G | TSR fafeadrer aift a,
Sifrer wHTOTTE, S-S TR, EI A mﬁwwwrwwwmﬁwvﬁ@m

. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FTHEREETE ASTRETATZRT HHATT &GHT SAN] TRUHT & G a1 BRFHT a7 ATHHET T8
& AT TR S PR AT FeaEees Bt AT SEATar 9w @fsew ws 1)

. Repatriation expenses are covered by the employer upon contract Lomplctlon or early termination with proper notice. (F=®aT
AT T AT, a1 FTHIR It GoaT fauR T OF FERAH T THT, 97 R AT @ ISIRETAT U &7
=ED 1)

" Candidates retain their original documents with themselves. (SFHFaRe®Ee ATHI THATEE ATHAT A& ATFR TEESH)

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. RTW]T??F[ W?? FIHIRE T ATITHT T ETH FaIF D, T el I

STHT &l AUFT H=T ITHT HTHT T
3. Legal Working Age For Foreign Employment & Ver 1ﬁumon ¢
All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card, ii. Citizenship Certificate or Any
other official document containing a photograph. (S2RT ATRH AT FEHFARE FEHE FEE 95 G EIIEl Y JEITT I,
WWWWWWWWWW&@T@EW&NWWW ST ﬁ?rfwi
RIS R ATTRESAT THTTTA a'rﬁ af RrErafEad A ATfaEvE THOE)

4. Working Hours & Overtime Provisions (®TH T FHATAH T SRR FRaHT TRy YEHHET)

Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with
a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,
and workers are entitled to at least one day off every seven days. Work Shift will be night and day shlft (T T THT
TSR T, 9244 AR E‘r( F) T FEAGHT Tk gdqTd] Afdehad ¥y, &oar ﬁ?ﬁ AYATE AT ATTART aRfeafaar drarergaatea
ARFTR £0 T T FAT TEFG) AT ATARTIH FH FAoIF g7, T FALREE WW%’WWW&H@WWYM
e FEE G fa /AT T AR g
a. Annual Leave : 8 Days (a1 faar & fam)
b. Sick Leave : 14 Days (fa=t farar 9% fam)
c. Hospitalization Leave: 60 Days (&feTae 9t wu araaer faar o fam)
d. Public Holiday: 11 Days (@rd=if7s ferar 99 famr)
All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
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5. Wages & Benefits (TSR Eﬁm)

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHEREEA
WGWWWWWWWWTWWWW&@W F U Fqg FAAT TREA, T qeAE
FIHE T T FAHTA TAFH T T T 1)
a. On Normal Days: x1.5 (@m#T=1 faaer xq.4 &7 2%e)
b. On Sunday /Rest Day : X2.0 (STETaRET/ AH T faqehT x3.0 H &)
c. On Public Holiday: X3.0 (@masifas faamr faqar x3.0 @1 a7e)

mination & Respectful Workpalce (m T EE A AATERY JH THe®)
Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, cthni(,ity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (wcrqum I, AFATTSTAS T FHTAIN FTAIAH TG TEG, ¥ T
Wamﬁwamﬁh&wm\ﬁﬁ, CER mmwﬁmmqmmwmﬁr‘mma|m 7F, THY,
ferg, ST, aqrear, TeTaw, mmmaﬁaﬁhﬂmﬁmﬂmﬁwﬁwmmqﬁwﬁmmmm
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7. Freedom of Association & Collective Rights g
Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHERE®, ATAR
T AT, T AR BREaF! AT SIS SIS AFN TG e FA T e/ FISTH TEEATE MRAT FedTe, Tieqeirer
mmmaﬁmwmmwmammmwnm’mmwwmﬁmm
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8. Ethical Business Practices (ﬁﬁ'ﬁﬁ TEAATAS THH)
Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or recelve gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFIT T
FIIEEH] ITATH FH AT ¥ GHATTAH qTerd T 9fagal g | e =, Wmmﬁqﬁmﬁmaﬁwm
TR B | AR AT IAEEH ARARH HEEREE A At Wa‘rﬁrﬁwﬁ SRR fat a1 fed dravaF o3 ArhEEE
AT AT AT T, 09% J AR TR @)

9. Workplace Health & Safety Provisi

As per Malaysian Labour Law foreign workers are secure with the followings; (FeifaareT IR U7 9@R, FRe HraaRaEmet
e FRaTT Fiaar TTeHe,)
Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=T &=a &9 : JSAIRETATETE 2%
7 FTHERETE % ATETH)
Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death & AR ASFIRETAETE 4.34% T
FHERAE 0.4% FIA Tg) TG FARIEHT &1 TETF, T W, AT SATEAT T HAATE FHED)
Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (43R AR eer Srr A FEATAHT Fafpear IR T ¥ Fares e WISE 1)

Information provlded by the Department of Foreign Employment (DOFE) &f¥t# IR fawmrate JRTeUaT Saat: 1. Make sure you get the visa in your name.
q. g awAT e e wgwr gfwfvem SEERI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tt BT T Wl HAHAT TEH! AUTAH BEeA (67 [HAITHT TFUeH ST T I & £€ WIUHT TG | I BISHEHT
ugh @R I W g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. @@ fagmus lﬁ%ﬁm AT JeaE WO dar, gl 3
FEEET GIRAT TEE FFEN| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifr arfirfasor a1 greawm aifew
siferamet e | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. §. fadwr w1 sifer o STt e, &1 fear vt TSR Far quT FlewT T ST AR T UG AA FRAMRITAAT SR TR
TE ﬁ & (q) wfe SmuRnT IrEEET| 6. Please use Nepal's Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. HTRT
foagwr ST AuTerd Pt AT, ST B WRITEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. . 7% R SFamAT au it F5URAT R TR R, WS TR |

E. Grievance and Whistleblower Reporting Alert (S@TET ¥ I & gal)
Aa an encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welwme
and confidentiality will be ensured. (STeSUTer STest TAwIAT ¥ ST HIRUT SACH I+t A (LIBREBT TFATH TGE | FHol
AT ¥ ETETE I TUAT AT i TR | AUTEe feRuT QU sy Q1ReE ¥ aqa YR aTERUTAT S IR )

Grievance Reporting Mechanism of Aakarshan (3TTeSIUTHT JATET AT el ATEAH):

Emailing at: whistleblower.aakarshan@gmail.com or making direct call & SMS at 9847757089

(SAT & AT Ao I AFERAT T o YUAYE AT GAT 9 W AE BTBOY0TE 1)

AAKARSHAN INTERNATIONAL PUT. lTIl

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
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