A. Employer’s Information (Jsekarames! fdazor)
Name : Guan Chong Cocoa Manufacturer Sdn. Bhd. Address : Johor, Malaysia
A : I3 TS BB FITARITFERY THSTOA. digeret. T WIER, Awrar

Short Description About Company & Product & ¥ STIET & TR AAT SR

> About: . Guan Chong Cocoa Manufacturer Sdn. Bhd.is one of the largest cocoa processors in Asia, (‘\

having agencies and partnership in most of the countries that requires importing cocoa products. L \
(AT : Guan Chong Cocoa Manufacturer Sdn. Bhd. TRTATE FETT TaAT H10 TATIAHAT HEA TH @
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» Nature of Work: MANUFACTURING OF COCOA-DERIVED FOOD INGREDIENTS
(T T : PTETAT- ST @re AT SearE)
B. Pre-Approval Details (q@-¥dig et faazor):
Pre Approval Date: 2026/05/03 | Consignment N 60254806 L.T. No.: 341418
ud wiea faf: Q0Z3/09/0 Pricik# 50QYBT 08 o A 38989C
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Rccrultmcnt & Administrative Officer at
9801122306. (I FTAR FEAT qF SATTRIEIH AN ATFTIH A AT FHA ity e FAEATE 4509933308 AT FFE
WTH 1)
> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will bel
invited to the pre-interview stage and notified accordmg]y Before travellng to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. ($5g% IFHFAREE A FATH! AT Gfeel ST ATATST Tql [T T AL T,
7 T GERATATE BT AUH AACFETATE WA (G- A= aiardT GediiT TWIeTe 3 arad TG | FSHIS ATeH A6 F AAaaE
FAFAAT BT AET FHIAT ATIT AT ATFHRT TE TR HA AT AT TR |
>  For accurate and reliable mformatmn please refer to Aakarshan’s official social media channels:
e Facebook (5&d%F) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fasa): https://www.tiktok.com/@aakarshanmanpower
e MobileTaTgen) 9801122306, Telephone Number (Zfr®i= .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(RIET T FE THHTAHT TR FIAT FHATE T T SAEEAT A1 (iR T@gerer 1)

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour India s blished by the Inter
Labour Organization (ILO) thr h its recruit process.
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Pro on of Force abo ee ose 0 & qu Ny / W@ivad
Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvolunlary prison labor, and human trafficking.
(ATFHITT FAT=F =, WMWﬁmmﬁwwmmmqmamn
Employment is fully voluntary, and employees may resign or end ‘their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSR q0 &TH =gk g, ¥ FHIARS AT GAAT
mﬁwwﬁmﬁqﬁwwmmﬁﬁmw&mmmmmmmﬂmqﬁsﬁ
o T &S 1)
Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condmon for obtaining a
job. (TFEEREET FISTATET Tt TR AT A G0 7o, A AT ARTH AR 3 ATAYAF S | TSI QAEAareT A qe,
Qferep T, ME-H, TR, BN AT mﬁmwmrmmwmﬁwmm
. Workers are not required to join any employer- mandated or compulsory savings programs. Partl(:lpatlon in financial or savings
schemes is completely voluntary. (FTHIREEEATS ASHRETATZRT AT ETHT A6 T e Ui ol HIEHE AT FTHHT Gedqri
& AT IR S AT AT AeaEEeAr a5 i AT ST 9o wwET e w9 1)
Repatriation expenses are covered by the employer upon contract uompletlon or early termination with proper notice. (F=FaT
T QG AT FEERS STAT GEAAT G0 AR O GHAR GHT AT, 197 TR A A @ e eETdre qu w9
TR, 1)
Candidates retain their original documents with themselves. (SFHFARE®= AT THITTTEE ATHET T ATHR TG
. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (TSR] FAae FTHATS T HIOTHT ST &TH 2T G 7 EF—I afe erdEs
mmmwwmmwﬁaﬁwmwmn
0 or Fo 0 on (AT T A S —— "
All foreign employmem applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal such as: i. National ldenllty Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (FEfoTR ASTIRFT AT SHARF AT i 95 a7 gATEl IE
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Working, hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day Slllft kil T THT

FSAIR T, 9244 ERGI "r( P AT FAGHT Tk gdTH AfTbaH ¥y, T0aT Fﬁ,ﬁ qIATE AT ATTTFICH TRIATTHT ATeReTgHA e
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a. Annual Leave : 8 Days (@1t faar & fam)

b. Sick Leave : 14 Days (fa=m#r faar 9% fa)

c. Hospitalization Leave: 60 Days (zfeqaer A7 7w aradar faar so fam)

d. Public Holiday: 15 Days (@mawite faar 94 fa)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
JERET GEEE S TREA S AR KW EEES)
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Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHERE=A

ISR T AER A I TgAIATARETed Sl ge ¥ 99 S AT M) qeaae E U A4 FLA M, T g
FIHERS T2 T HAWT JaAda! AT 9T TS 1)

a. On Normal Days: x1.5 (ATAT= fa=err x9.4 #T &%)

b. On Sunday /Rest Day : X2.0 (STSTAREI/ HRH I faabT x2.0 &I )

¢. On Public Hollday X3.0 (@it e T x3.0 #1 awe)
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Aakarshan promotes a safe, respectful and inclusive workplace ensuring equal and falr opportunities in hlrmg and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (STFHUe T, TFATATH ¥ FHIAA FTATIAH AT 4G, ¥ gfarT
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Workers have the right to freedom ofmovement basic llbemes and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREEH, AR
T A, ¥ AH{EF EPETH AN AT IS(SH AT TG Jrilesel Bl G0 e/ FISHH FETATR] ATACHT Fehre, Fereire
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Aakarshan is committed to the highest standards ofethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Pr1vacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFHITT T
Wd‘ﬂdHWﬂl(‘M'ﬂl? ST l*lwmaldq“mlalﬁm WWW%?W&TWJ'WWWW
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As per Malaysian Labour Law foreign workers are secure with the followings; (FeIfeaTeT TR T AT, F2RTF FTHREE

e FRat Fladr areHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=Tl == &9 : ASIRETATEE 3%
¥ FHIRETE % ANTETHI)

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the workcr is
deducted. Tt covers workplace injuries, occupational diseases, permanent disablement and death T ASTHTHTRIT TFRETAETE q.4%
FIHARAE 0.4% TNl =) AT FTAITH & TeTeh, AW, T AT TN HAATS FHEE)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (3R R Treer FTHT ATSHT: GFE] FETared FHiper Su=r ¥ J@qde Jaes guas W5y |)
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Information provided by the Department of Foreign Employment (DOFE) &fit& 1o fawmmate IRTegaT S@at: 1. Make sure you get the visa in your name.
q. ot AT fwem g wger gfwfyad THEW) 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3T T I T HAHAT TEH! AUTAH TEA e [HAIHT TFIH ST T Il & 8¢ UHT NTEFErar| S

ugt wFud I WA g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. 7% famus (qam) @1 Sea@ WgaT %ET gfewr ¥
FEEET GIRAT T FER| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s afer arfirfamvor ar gream aifew
siferamet feweE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. 3. e w1 aftr s w3 Aeges, @ T Sroelt, UreR Far qUT GRUT T ST YA YTET I UT AT GRATITUSHT ERATER THEET
TE h’( & (9) wfew STNTWI' &R 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @w@T
fogwr Sitar AuTereh famTeree WL A, SFAT SR WRHTEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. o fqiTusr et 40 i eqaeT @afve Niso fawmr, avae g |

E. Grievance and Whistleblower Reporting Alert (AT ¥ A G Gl
I < " culture. RCpOIl any unethical behavior without fear. nonymous IepOll; are we eltome
d confidentiality will be ensured. (STTEHSUTR et TAATAAT ¥ STEAT UTRUTT ATH et aﬁmmm | Tl SHelferen afarater
TETAT WA WIS I SUAT TR foAt Yager | Uit ferarur qut sl vifeee ¥ dqen I amreRumT e afvawg 1)

Grievance Reporting Mechanism of Aakarshan (3TEUTHT JATET TAT et ATEAH):

Emailing at: whixtleblm\ Er aakal sh'ml[(‘mnail com or making dilegl call & SMS at 9847757089

(S @ IwTET QHUATY AThd qal 9o qae gie BTBOYYVOTE |)
E o
(AN ETHiCAL CERTIFIED FOREIGN RECRUITMENT AGENCY) @ wee
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
AacaRsan Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

quality.trustrelation Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




