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A. Employer S lnlormatlon (ARGTamm ﬁam)
Name : Jabil Circuit Sdn. Bhd Address : Penang, Malaysia
W : wifew afwe qae‘?qa aﬁqaé? B ;e At

» (About : Find out more at Jabil.com & https /Iwww.facebook.com/JabilSouthAsia)
@ : Jabil.com & https://www.facebook.com/JabilSouthAsia
» Nature of Work: MANUFACTURING OF ELECTRONIC EQUIPMENT
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B. Pre-Approval Details (q@-¥dig et faazor):

Pre Approval Date: 2026/04/30 | Consignment No.: 60254667 L.T. No.: 341320
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306. (7 FAEY FrI=dl a9 ABIHT NN ATBYR] A T FoTEHA sfvrTer fovam AT 4509933305 AT FEE
)]

> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordmgly Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. @v_@cﬁ SHEAREE ST FATHT AT Gfeet AT Saeed qar W1 T AR Mg
7 T GEATATE FAIE HUF! AAahasdls HIA [J-F=Tardiar e da?ﬂﬁﬁﬁﬁa\mw ﬂ'ﬁlﬁﬁm‘mﬁ
FRFAAT B AET FAT ATIT AT ATFTORT T TR HA AT AT TR |
For accurate and reliable mformatlon please refer to Aakarshan’s official social media channels:
e Facebook (Fa®) : https://www.facebook.com/Aakarshanmanpower
e TikTok FEWJ https://www.tiktok.com/@aakarshanmanpower
e MobileTaTse) 9801122306, Telephone Number (2w .), 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Indi 'S blished by the Inter
Labour Organization (ILO) throughout its recruii process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvoluntary prison labor and human trafficking.

(TR AT »TH, W TEhe e mewmwmqﬁwwn

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (ISR qof ®qHT EEfegd g, ¥ HHERT qar ge=an
AT AR AEHTAT B 97T TR S T TH AFR Teg| TRATAT DarTd e Fed T a1 FHemieg e
o T &S )

Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used asa condmon for obtaining a
job. (FFEEEREET FISTITET STt T AT N A 9o, A AT ARTH I fa T S | Ao s it e,
iferer FATOTT, TTE-FET, TR, B AT mﬁwwwrmmwwﬁwvﬁman

. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FHIREEETE ASTRETAERT AfaTd T @R[ TRUFT B GfT == FHT a7 ATeHrar I

AT T S P AT A= B i A aeATe o S S w6 )

Repatriation expenses are covered by the employer upon contract completion or early termination w1th proper notice. (FFHTAT
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Candidates retain their original documents with themselves. (SFHEARE= ATHT THITAES TR TEd ARTFR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchan&ed unless any
updates are more favorable than the existing terms. (ISR E® FIHIR o ATITH T ETHT JaT MG T He i 9Td8e
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card, ii. Citizenship Certificate or Any
other official document containing a photograph. (F3RTe ISHIRFT AT FHEHFAREH FHT R EIIEl THY g T,
WWWWWW mmmﬁmwwmmwwﬁm
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Working hours will comply with the Malaysian Empluyment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (T T FHg FAfeATAT
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a. Annual Leave : 9 Days (@it faar < fam)

b. Sick Leave : 14 Days (ferm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&ferae wat W araaer faar <o fam)

d. Public Holiday: 17 Days (@mastte faar qu fam)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
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Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHEREw= FaAfaATAT
W@mmwﬁWlmmﬁWW?ﬁ’Wﬁlemﬁﬁﬁaﬁ?ﬁﬁﬂ 7 qeE
FHIRS T T FHAWT TAGHN FF2 I TS 1)
a. On Normal Days: x1.5 (@1 famabr xq.4 &1 2%
b. On Sunday /Rest Day : X2.0 (STEqaTRE/ ARH T faqebl x3.0 #T a7e)
c. On Public Holiday: X3.0 (@rastie faarer fader x3.0 7 7))
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Aakarshan promotes a safe, respecttul and inclusive Workplace ensuring equal and fair opponumtlei in hmng> and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (ST AR, TFATASIAE T THTAT PRI Jagd T4@ ¥ AR FEHATHT
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Workers have the right to freedom ofmovemem, basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREEH, ATaR
ST T, ?WW&WWWW&YWW\WW?&"W FAGTH HELIAH] SAH I, gfeveia
ar qgTER %‘Tfa—'ﬂ A TYHT AT ATET AT T =<h ™ WI FHTREEA HATGATH! SR '\Flfrlflﬂl E_s' JITITHT HG= AT
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Aakarshan is committed to the highest standardi of ethlcs and mtegmy inall bu’;mei: interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFTU T AR
FTAREHT JoAqH T ?Hmucrlwmum%malmwWmmﬂqﬁmﬁxmwﬁww
e B | SR AT SR TR AT ST AR Tt A1 5 9 SIRR (4 AT fere AT aEe A oAt
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As per Malaysian Labour Law foreign workers are secure with the followings; (AT TR T 4@, Fa2RTF FTAREE

e FRat gl areHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=T &=a #I9 : ISHIRETATETE 3%
7 FTHERETE X% AT

b. Social Security Orgamzatlon- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. Tt covers workplace injuries, occupational diseases, permanent disablement and death & SR ISRIRETATATE 9.34% ¥
FIHARAE 0.4% FeXT Tvwa) TG FACIH & eI, ATTHNAE W, S FTFA T4 FAAE FHED)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (33f7e AR @@y S8 J19HT: Gl qeaqaredr e ST=r 7 Jeqdqre gaes 39a= W6 |)

\ ation Provided by Depa ent of Foreig plo e DO

Information provlded by the Department of Foreign Employment (DOFE) ﬁﬁlﬁ VR famETe IRTECHT TEHERT: 1. Make sure you get the visa in your name.
Q. SNERT AWAT ST g WOt Qﬁ'ﬁaﬂ THER| 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3TU; FTH I A HAHAT TEH! AUTH TEATeIeh [FAVTHT TFUDH ST T W & 8% IUHT TEALET| 3T

gt U T WfWET g1 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. & femast lWi HT IwE HgaT %E'l gt ¥
AT AIRAT T gAE| 4. Orientation or induction training must be taken before going for foreign employment. 8 e il'ﬁ{ &ﬁtﬂf@m a1 FeETE AR
siferamd m | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. y. ¥ s aftr 3 s #eges, T T o, U FaT quT GRAUT T ST AT RTET 9T UST AT WRATITTEHT TFETAT
X W @ w (1) uf ST IEFAT| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @@t
fowr Wit AuTeT T v TR, STereT BT FRTERT g9 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. a% faaiTusr et qu &y equen dufve oo fawmr, wvae sedrar |

E. Grievance and Whistleblower Reporting Alert (FWTET ¥ e Y& Ga1)
Aakarshan encourages 4 < " culture. RCpOI'l any unethical behavior without fear. / nonymous i'eports are Welcome‘
and confidentiality will be ensured. (STREUTR Sieat TATAAT T AT HIRUT ATH el SIBIRGT THATH IGHE | Fel Selferch Afeerier
FETHET W FTHIETE M TUAT TR i Fageqy | qurgat faavur gut ser fiewe ¥ aqan Y ammeRumT S i)

Grievance Reporting Mechanism of Aakarshan (3TTeSIUTHT JATET T el ATEAH):
Emailing at: whistleblower.aakarshan@gmail.com or making direct call & SMS at 9847757089

(SRS AT IATHT GHeaT Tl AFIRAT el a1 YUUHTY AT gal I Wael gae BTBOYYOOTE |)

(AN ETHICcAL CERTIFIED FOREIGN RECRUITMENT AGENCY)

"AAKAR SHAN Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
quality.trustrelation  Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




