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A. Employer S ln(ormatlon (ARGTamm ﬁam)
Name : Celestica Platform and Cloud Solutions Malaysia Sdn. Bhd. Address : Kedah, Malaysia
AW : JAREHT WEwH TUE FA19E Wiqued Aarar gaeigy. faga s AT : DTE, AT

Short Description About Company & Product (F¥ ¥ STET g1 THKF! ARAT Hel AAHIA) -
> About: Celestica Platform and Cloud Solutions Malaysia Sdn. Bhd., is a specialized entity within the Celestica group
focusmg on the de51g11 engineering, and manufacturing of advanced computing and cloud hardware. (ARAT : eATeHT
WEHH TS FATSE AIATH THEICA, {90 St Aeifeeert A Aela O f9 Fe &, S dafer
FFE JAT FAIS e ETSHATET Taslied, STae T SeEHd T 1)
» Nature of Work: The role involves design, research and development, eng,meerm},, mdnufdcturmé and service activities
for advanced, complex electronics and computing solutions. ( BICT © | AFeT qar e,
siwifvafes daew, ¥ G A e SR qA1 FEAleS GE SR gead T #1960

B. Pre-Approval Details (q@-¥dig et faazor):

Pre Approval Date: 2026/04/23 | Consignment No.: 60254436 L.T. No.: 340971
ud wrepa faf 03/09/90 Tt §099883E o @ A 380899
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> For further inquiries regarding this opportunity, please contact Mr. Shamvu Nepali, Recruitment & Administrative Executive
Officer at 9801122306. (& &Y aq IR ATHTOIHT FAT TAT T FIAFTE TR AATATATE 450993330%
T qE TIT'IETQT )]

»  Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. 13@'&5 SHHTARE®E ISR IdTehT T qfgel AT dered adf T kg EFR\T
zmwmwmw&wwmrwmwmwmﬁwm
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For accurate and reliable mformatlon please refer to Aakarshan’s official soc1al media channels:

e Facebook (5#@3%) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fzFes): https://www.tiktok.com/@aakarshanmanpower
e MobileTaTsen) 9801122306, Telephone Number (2fd® .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(VR T e SARTIHT AT FaT FANAF WA ¥ SAAEEHT qA (HY BRI 1)

Celestica Platform and Cloud Solutions will provides allowance as per below.
(RofesT wewd JUe Fee QU S@itad SiqaIR Hal WeW IGE )
Food Facility : Meal Allowance RM 4.50/Day on the working days. ( & T+ faa#1 @1 w1 RM ¥.%0/faq gam w1 )
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D. Employment Related Information & Provis

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Indi s blished by the International
Labour Organization (ILO) throughout its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bonddgc mvoluntary prison labor, dnd human trafficking.

(TR AT A, WMW@WWWWMWW&MJWU

- Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSR 07 &=qHT Ffeg® g7, T FMIRA TAT F=AT
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a

job. WWWWWW@%SW HOT AT ANTH GERTT Fa] AT9T S | AT fHTe=raarerT =i et
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Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FTHERE® g ASTRATATZRT & @AW AR AXCHN B G0 = FTAHH 91 AAATH FEdRT
B AT MR S A AT aederERdt E 9 AT FEIRTT 9o w6 e e 1)

Repamatlon expenses are covered by the employer upon contract Completlon or early termination with proper notice. (@wFTdT
M{WWNWWW TERIAT T3 GHAN TH AT, 9T TRATH AT A @ ASeErdre qu S
FRTE 1)

Candidates retain their original documents with themselves. (SFHEARE=S ATHT THTAER ATHIT TEd ATFR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms.FTSRTR Fe® FASRE TH AIHT A FAH F&A TG, 7 FHT 9 Tefew
YA TUAT BT TUHN w1 U TOAT AT ARETHHT AT T g 1)
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photogaph %’f&'l’c}? SRE AT IFHARST I EF‘??I’HT 95 a9 gIIEl SHY JEITT I,
AR FFHTARETATE FRITHT Feddl TUTed GLHIRGIRT Wﬁ@mﬂ%ﬁmaﬁmﬁ?ﬁmﬁwwﬂmwm,wﬁm
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Working hours will comply with the Malaysian Employmem Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (& T THT HATATAT
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a. Annual Leave : 8 Days (a1 feoar & fam)

b. Sick Leave : 14 Days (farmt faar 9 fam)

c. Hospitalization Leave: 60 Days ( (efeqaar a7 o arqae faar o fam)

d. Public Holiday: 11 Days (@masitie faar 99 fam)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
TERE GEEE SAMEIET SIqe RIS S T ] TS

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHIRE® FetfaaTer
WGWWWWWWWWVWWWWﬁ@WWﬁEamW T g AF
FTHER I T JHIAT qATHT 7'Fﬂ—<«’ qreq W )
a. On Normal Days: x1.5 (ATH= fader x9.4 # &)
b. On Sunday /Rest Day : X2.0 (ATETaReT/ ARH T fadal x2.0 FI 37)
c. On Public Holiday: X3.0 (@rasitae faarer fader x3.0 &1 %)
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Aakarshan promotea a safe, respectful and mclualve workplac,e ensuring equal and talr opportumtles in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. W‘TW T, AT T FHTA BRRIAH FagT Tag ¥ AR qrHaATr
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Workers have the right to freedom of movement, basic hbemes and collectwe bargaining. They can raise concerns treely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FHaReE, AR
A AT, T AHEF FFRETH AT AT IS AIFR TS| SHIEm & G0 &/ FEAF] GELIATH! AIRAT Fedie, gfasiva
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Aakarshan is committed to the highest standards of ethics and mtegrlty in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s Prlvacy Act, 2017. ( EERCERIPE
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As per Malaysian Labour Law foreign workers are secure with the followings; (FfaaTeT TSR T 9@R, T3RTF FHIRE=T

e Terr |faar areHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (F=Tl &¥RT #9 : ARIRATAMETE 3%
7 HHIRATE 3% AT

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death T TSI IORREATENE 9.4% T
FHERETT 0.4% FarT TR Tt FRRIETHT & Sauee, aﬂa'ﬂrﬁrcﬁm AT SFATEAT TAT HAATE FH

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (33f7e HaR @@y SH1 JI9HT Gl qeaarerdr fafder STar 7 deqqre daes 3qded TWEE, 1)
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Information provided by the Department of Foreign Employment (DOFE) R IR FeEE IRETET FWESERT: 1. Make sure you get the visa in your name.
Q. AT AHAT foem g wgat | 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble Q. 3T HH T W HAHAT TEHT AUTHT FEalTeieh THATITEHT TrUe ST ¥ EIR & % WTUAT YTEETT | 3T

ugt @Fud e WiWET g7 | 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a% faqmas (Yemm) AT JewE WgHT W g ¥
FEEHT GIRAT T FFEW| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifr srfirfasor a1 greawm arfew
iforamd ﬁﬁ!‘lﬁa’ | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. . fa&er Wi aifer s s Ages, @ R wREEl, TS daT qUT G T T YRETR JTET I R AT WRATTUEAT ERATET e
T W CE (1) wfw HTW%’IT | 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @AT
e SitaT e T v m ST SR W g9 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. . & AT R o TAWRAT R IR Fowr, W T |

E. Grievance and Whlstleblow er Reporting Alert (ST ¥ 3 AT ga)
Aakarshan encourages re. Report any unethical avior w ar. Anonymou
and confidentiality will be J— (BTIHTEFUT? e TEeAAT ¥ ST UIRUTT ek 91 STTUdReT ST T8 | el Stelferen ﬂﬁﬁﬂl
TG W TGS I TR TN R W | UGS RERUT Ut 9Ny QReNE ¥ S YA ATERUTHT SR TR )

Grlevance Re orting Mechanlsm of Aakarshan (3TTEEUTAT JTEY AT Mol AIEAH):
gmail.com or mdl\m" dueu call & SMS at 9847757089
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(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
2akaRsan Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
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