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A. Emplnver s lntormahnn (AseIRGIas ﬁ'rmn)

Name : Leaderart Industries (M) Sdn. Bhd. Address : Johor Bahru, Malaysia
aw : faevend svefiew (wn) wafeum. fagad. T : WG TG, Afar

Short description about Company (FFeiar TRAT BT A@HRT)

Leaderart Industries (M) Sdn. Bhd. was established in 1989 and based in Johor Bahru, Malaysia, right next to the
logistics hub in Southeast Asia. Sticking to our commitment to product quality and safety, we have expanded to become
one of the largest ink marker manufacturers in Southeast Asia over the years. We attribute our remarkable performance
to our distinctive culture, which emphasizes continuous improvement and customer satisfaction
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Pre-Approval Details (qd-Teigpfaet foazun):

Pre Approval Date: 2026/03/22 | Consignment No.: 60253607 L.T. No.: 340149
e el fafa: 0T/9/0T
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B. Employment Related Information (et w&ﬁ amaa'r\ﬁi
Nature /Scope of Work (Fw@T uadt/&): General Worker (& #THIR)
Work Shift (@®f 31):- Day Shift (fgar 311)/ Night Shift (kufretfas w0
Overtime Facility (3TvRes® gﬁ%m:- The employer is committed to limiting the total workweek to no more than
sixty (60) hours, inclusive of regular working hours and voluntary overtime, in accordance with Malaysian labor
laws and company policies. (AAVATET S TR T HFUHIHT TRATNER THT S T 0T ¥ TIoEE
TR FATAT AET (50) SUETERA B YA THHT TN ISIRGT g 7 1)
Overtime calculation will be as below: (3RRETEAET JUT@T fr@aR §7E):
i) Overtime calculation shall comply with the provisions of Malaysian Labour Law

(STRETIHT NUTAT AARIATHT S HTARBT WU HTATY T | )

W

Leaderart will provides allowance as per below. (fRTSYSITEw 7@ et Sigary #aT 9517 TG 1)

« If any Night Shift: Allowance RM 12/day (@fe 1<fiept fade sSToAT s amqa amed 93 gfdfed)
« If Overtime : Meal Allowance RM1/day (df% STRaTEH STHT @IET =T aT9d ARTA q Iidia)

4. Leave Entitlements & Working Hours (fagT < =1 BveT FrwdT faemo)
a. Leave Entitlements (feqT Tramft faawu)
¢ Annual Leave 8 Days in a year (atftie faqt ¢ f)
e Sick Leave 14 days per year (fa=mt fagr asiwr a8 fiw)
¢ Hospitalization Leave 60 days per year (3Ruate Wat amdaet atfsie fagr €0 fe)
¢ Public Holiday 13 days per year (Ardwifere faqr asier a3 fa)
b. Key Working Hours Details (T 5UeT SFawit fqaxur)
Under Malaysian Employment Act, 1955, Key Details on Working Hours, which will be implemented (AT TS T, 94y
AT T AT e (AR, W A g4g)
® Weekly Limit: The Maximum of 45 hours (AT E T XY U'UET
* Rest day: Will get a day off in a week (ATTH fam: gearan uw e faar o 1)
All leave entitlements are fully paid according to the rules and apply over the two-year employment period.
(T for sieReEe famTaeR QUi FuaT Wore AReE X g asieT IR STafmEHET anr T 1)
‘Workers can return to their home country in the event of an emergency without incurring any penalties.
(“ STTUABTRA STACUATHT BTAGIRET Hel Uo7 GUS SIXATT {Gell ST I Eeoet UrSaeget| ")
5. Medical and Accident Insurance (#fs@w ¥ geear &wm): Employment Injury Scheme Under the Employees’ Social
Security Act 1969 and if applicable, the Foreign Workers Health Insurance Scheme (SPIKPA) or any other insurance
scheme as may be adopted by the Government of Malaysia.
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»> For further inquiries regarding this opportunity, please contact Mr. Shamvu Nepali, Recruitment & Administrative
Executive Officer at 9801122306, (TH @& TRl 9T FAFEIET AT ATHETID] AAT TAT FIATAT BRG] TATAATS
2509q30LHT AFIF THE, 1)

D. Important Information to Applicant (sTag@ars Hecaqui F@HRT)
< Alert Notice: Fraud, Misleading Information, Third-Party Agents (HT@Tt, Y& TSR ¥ T d18 AgaUUl FwaTs):

«  No Sub-Agents Allowed (¥9-Taiee fammat Imsy): Nepal Government strictly prohibits the use of sub-agents in
recruitment process & Aakarshan does not allow it. (9T THTRe et ASHITEAT TSeae! wAfe faa 7 Arepuurer
TSR TR qU FAT AT TE G )

+  Aakarshan operates exclusively on a “ZERO COST & FEE- EMPLOYER PAY PRINCIPLE- EPP” recruitment
model without branch offices, agents, or intermediaries. Any contrary claims are false and should be reported.
(STAFOTET $T1 AEIAHT SR ATATGRT H ANTTHT G0 AT SRl T FF qoferam A0 09 g | A9 FF i e
FATERT T Uoee 7 | AT FA TAd FT TUEN LA @R TR 1)

% Loan, Bond, Deposits & Saving Programs (0T, THE®, Mg TFAT ¥ qad HRTH):

«  Apply directly without using any intermediators (FeT=aeat far & geaer &war W fager)

e Avoid Loans or advance payments to anyone (SAH 9Tl AT HIMT ATa8 TEARE)

* Do not deposit Propeny, educational certificates, leestock jewelry, Phones or other valuable items for obtaining
the employmem AT AT AT qYTEe TR, ST AT THTAES, TRTAAT STATAR, e, BIF ¥ 470
AT a%ee feta T T

% Gift, Bribes & No Conflicts of Interest (UK, T¥ I Taniafad 39 gaga):

*  Gifts (SugrR): Candidates and their family members are not required to give or receive any gifts for employment.
(SFHTAR ¥ IET! TRARE] Faeqe AR (4 % (i 3Teres adrs & e

. Prohlbmon of Bribes (g® fa®t): Bribery and any means of obtaining undue advantage are strictly prohibited. (5=
FTEAT g (eHrEwaT T Foale quf ST (e AR 3 1)
. Conﬂlct (;lfﬁl%lterest (Tamt Ffga 339): No decision will be made based on conflicts of interest. (¥4 #fwa Aramar
Exil
<  Termination & Early Leave (@@ ¥ &) sre fimdt wisram):
+ Workers can resign anytime without fees if they give the required notice. (FTHEREES ARH GoT 6% & uf qeaar
TSAIATHT T GG, T F G0 FE gaa)
+ Employers must ensure no wage deductions,_ or retaliation for proper resignations. (3frd FwATATIFT AT fag

TOATTHT TR HEATHT ASTIRETATS B Ui Faldl T ¥ qael fod | Ted 0}
. The employer covers repatriation expenses upon contract completion or early termination with adequate notice.
mzw% 5, A1 GERTATH [G=ET GoT (G0 T Hebel =MEHT ASREAA i @ Je Io 1)

< Age Verification (Gﬂ? HTOfiRT) : h

¢ Bring at least two original government-issued documents for 1dent1ty/age verification: (i) Nepali Citizenship card
(or existing passport) (ii) Any other government-issued photo ID. (3H? THIUTEUTET AT HITAT FEAAT HEHRe
T FRTATAET TS T&e;: (1) THAT AR THIT T ( a’rWﬁﬁm{ml (ii) TR AT T F A BIET HTE
EIES)

< Non-Discrimination (¥ewma 3f&a):

*  Aakarshan promotes a safe and respectful workplace, ensuring fair opportunities for all without discrimination.
(ATFEOTS TR T FFATTSIAE H1F TqAH! AT Teg 7 HIHE e ararazorn ff=rear &g )

+ Aakarshan ensures no discrimination or harassment based on race, color, age, gender, sexual orientation, gender
identity, ethnicity, disability, pregnancy, religion etc. in hiring and employment practices. ( (ATFHU AT, WG, g,
W, forg, weiaEwar afesr smarar T ¥ AHAT AAER & faad ¥ AqH A= TEs)

¢ Aakarshan ensures that workers hdve the right to pa Jrlr;l#dte in rehglous rograms and are free to observe their
respective rehglous activities. (ATFHYUT g I T g g I AR
FAf=raar 1&g, 1)

% Freedom of Association & Collective Bargaining (¥ ¥ Tfed TRATATHT TadeiT):

+ Workers have the right to freedom of movement, basic liberties, and collective bargaining as allowed by local law
without discrimination based on their association. (T e EUFT ARTPBRFT ATIRHAT FIHARETS FA G o
WWE’T"I HW?T EE| WWW@Q%??WNQHHW?$WES3H t”3_"'@7'“)

Information Provided by Department of Foreign Employment (DOFE):
(T TR foHTIgRT YT ARUHT FiewRT) :

Information provided by the Department of Foreign Employment (DOFE) &f¥i@ IR fawmrate IRTsgaT SR@RT: 1. Make sure you get the visa in your name.
q. g AT e e wgwt gfefvem SEERI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble Q. 3T & I ST HGHHT VEHT AR FEATAH (HATTEHT GFTE ST ¥ IR § €% WIUAT TTGETT| S1E HISAEAT
gt ¥F@ I Wit g1 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. &% faqTaw (qemT) AT Sew@ W@ dar, glawr T
AGEHT GIRAT TAE gL 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s atfer sifimfaewor ar greawm aifew
sifamd faqueer | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself, . fa&wr S aifer s Wi Ags, S fex HFEl, TS Far qUT YT ¥ ST TEET TET 0 WY AT TRATATIEAT SEaTE Teran
X W & ¢& (9) 9T ST IEqE@n| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. . AT
e witer HuTed famTeede wET g, St SR RITERT g7 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. o, a8 faus  SrawuaT o0 Bfg qEuvaT Sfite oo fewwr, wFae g |

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)

AAKARSHAN Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal [W
P Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




