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A. Employer s lntormauon (aaarnzmmﬁ ﬁam)
Name : Jabil Circuit Sdn. Bhd Address : Penang, Malaysw
AW Sifaw wfee gaeiga. digad.
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» (About : Find out more at Jabil.com & https://www.facebook.com/JabilSouthAsia)
@ ¢ Jabil.com & https://www.facebook.com/JabilSouthAsia
> Nature of Work: MANUFACTURING OF ELECTRONIC EQUIPMENT
(FTEFN T © TARITE FIFOEEE] (A1)

B. Pre-Approval Details (qd-¥diegfaer faa=un):

Pre Approval Date: | 2026/04/30 | Consignment No.: | 60254667 | L.T. No.:| 341320| Re Advertisement
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>  The interview will be conducted at Aakarshan Building (S=Tafal AT Sa=AT F=ara TR |

»  For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recrultmem & Administrative Officer at
9801122306, (I AAWRX FEIT 99 SATAHTIF] AT ATHTOR] G TG T fem FreE 2509933308 W AHE
TI?’E"TH )]

> Apphcants are kindly requested to complete their online registration. Candidates who pass the screening process will be

invited to the interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to avoid
any unnecessary inconyenience, (S¥gF JFHEAREE _FAT AR gfeet AT Aee s Jq QR AR AR T A
JEATETE BATE AUF ATTFETATS A AqaqTHT eI IREAS, ¥ Jrad TS | FISHTE. ATST e ks SFATITE ERiceito
FIAT ATST AT ARG GEIF  TRY A ATAT A L) |
>  For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e  Facebook (533%) : https: /www.facebook. com/Aakarshanmanpower
o TikTok (fesFah): https:/www.tiktok.com/@aakarshanmanpower
e MobileTaTEe) 9801122306, Telephone Number (Zfer®i= .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(FRIET T TE TAASRABT ANT HIAT ATHHUR JeATa<y ATHHIE ATAINEF TSR T SATTAGEAT AT (HT @i 1)

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Ii S hed by the Inter
Labour Organization (ILO) throughout its recruiti process.
SIFHT AT STA GAEATHT STIAG S FIST FIRT (R TRGT Taeorech =T 99 mﬁwzmgﬁﬁwdw
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Aakarshan ctnctly prohibits all forms of forced labor, including debt bondage mvoluntary prison labor, and human trafficking.
(ATFTOTS AT T/, AT TEhE AT A THET STAvSTed e 0 &TH Feea ard [ Tée 1)
- Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (FTSTIR q0 &TH w@f=gF gy, ¥ FHIRA AT T
meﬁﬁmwmwﬁmwnmwwﬁ?ﬁmmw%sm
T EET 1)
Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be depostted or used as a condition for obtaining a
job. ( mewmﬁqﬁsw O AT ANTH GRRTT Fa ATE9T S | AT qfHT=raarerT =i e,
Siferer gHTOTT, S-S, TRIEAT, B AT mﬁwwmzwmwmﬁwvﬁ@an
. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FTHERE®TE ISTRATATEIRT e &qHT AR ARCET B GfT = FEHT a1 AT I
B AT IR S A AT aedeERdt H 9 AT FESIRTT 9 w6 e A 1)
Repamanon expenses are covered by the employer upon contract completlon or early termination with proper notice. (@®®T
WWWWWWWWWWWWWW 9T et AT o @ ASIETare I &t
REECH
Candidates retain their original documents with themselves. (SFHEIRESS ATHT THTAES AR el ATHR TS
. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ISR FE® FIHAR T ATOTH T STH JaT MG T H i 9Te8e
qﬁaﬂmmmmwmmwﬁmaﬁnmmn
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at

least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any

other official document containing a photograph. (3R ISHIRFT AT FFHFARET FHT I 45 A EIIEl Y JEIT 1,
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Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shlt[ (TR T wwT

SR T, 4344 FTAR BT B) ATHI FRAEAHT T FAH] ATHAR WY VST G, HTATE AT ATTAFTAT qiefeafadm sraeargrated
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a. Annual Leave : 8 Days (@it faar o fam)

b. Sick Leave : 14 Days (farm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&ferea At W argae faar <o fa)

d. Public Holiday: 11 Days (@masitaa feaar 99 fam)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
THRET SATEIE SUT TS G T A R a8 AR Fareest AR TS

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHERE=A

AR U7 ATAR A I TGRSR S g 7 99 Gl Al el aeqaaE EA U A9 FLAAT AL, T geaF
FTHEIRS T T FHIAT TAGRT Tﬁﬁ' qreq W'_'[ )

a. On Normal Days: x1.5 (@T#T=1 famabr xq.4 &7 22e)

b. On Sunday /Rest Day : X2.0 (STEqaTRE/ ARH T faqabT x3.0 F &)

c. On Public Hollday X3.0 ﬂﬁﬁf’ﬂ? faarar faqar x3.0 &1 )
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Aakarshan promote% a safe, reqpectful and inclusive Workplace ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, Cthnicity. disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. téncruum T, FAFATASTAS T FHTA BRRAAH FagT T48 ¥ TR FrHarr
TH FAT (98T sraaear! qET=dar e Sedred, TedaeT mmwﬁmmqmaﬁ?ﬁww Aty wfvwsdr @ 1 S|, 9, I,
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Workers have the rlghl to freedom of movement, basic hbemes and collectlve bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHaRE®, AR
ST FAAAT, ¥ ATHEE FEHEam! AN ATas SIS AIFR RS IAEEd Bl Wﬁwwwwmmmﬁgﬁq%sm
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or recelve gifts to
secure employment. anacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFI
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As per Malaysian Labour Law foreign workers are secure with the followings; (FeifaareT W7 U7 4R, JaRT HraaREST

T TRarT Fiaar TTeHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=T &= #19 : JSTMRETATETe 3%
T PHERATE % AN

b.  Social Security Orgamzatmn- Employment Injury Schemes (SOCSO) : 1.75% from the Employer and 1.25% from the worker is deducted. It
cover workplace injuries, occupational diseases, permanent disablement,and death as well as accidents outside the working hours. FrsTRaTdTaTE
9.64% T AMHFETE 1. 4% WM\WWHW TYRTA T, TATET A9RRAT, §eT TAT B GHT AR g qHSAEE GHT G |

[ Fore1gn workers Hospitalisation &Surgical Insurance Scheme (SKHPPA): Provides medical treatment & Hospltallzatlon
in Government Hospitals (33T R ey a7 JISTT: Gl FqdTrdl (Hipedr T 7 q2qdre Jares guded TRSs 1)
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Information provided by the Department of Foreign Employment (DOFE) #fites 3ty fevmrae aITggat S 1. Make sure you get the visa in your name. 9
ST ATEAT R T wgwT giafvEd TEER) 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble 3. 3Tt BT & WA HGHHT TEH! AUTCT BEeiere foraoresT BT T W F 5% AT SN | ST HIGATLAT Ugh Wl et
WfSaT g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a® ﬁﬁTﬂﬂ (FAT) AT Jea@ WYST ¥, inﬂ'f T qEaeT JRAT T
FIE 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s sifér srfimfiaaor av geeawm aifew sifeamd femuae | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. y. e v st s S A, FW i DR, TS Jar UT GhAT ¥ I FEEIR @ 0 mmmwmﬂﬂﬁ@mvﬁm
ITETE@T| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @t fagwr Wifer Aured femares wemn
TETET, AT st wRTEAT &=\ 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. I&
fagmer qrawmET au Sfe arERe Rfvw TR femr, werE R |

E. Grievance and Whistleblower Reporting Alert (W 3 AT 5]

Aakarshan encourages a“ pei -up- cu ture. RBpOlt any unethical behavior without fear. / nonymous lepmt\ are w elcome
and confidentiality will be ensured. (ATHSUTY Se TAATAAT ¥ ST HIRUTT SATH et STIDBREDT WEATA IEHE | el SHelferch et
TEWAT W EHIGTS I EUAT STWERT ool Jaees | mmwmmzwﬁammmn

Grievance Reporting Mechanism of Aakarshan (ST&SIUTAT IWTRT AT I ATEAH|
Emailing at: w er.aakarshan@gmail.com / grievance(@aakarshannepal.org or making direct call & SMS at 9847757089

(SAT AT I GHeG I AFILAT Tl o UHUHTY I Gal I o gaw BTBYVYVOTE 1)
> AAKARSHAN INTERNATIONALPVT.LTD,

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
R Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
AAKAR SHAN o= PO .
Tel: 01- 459870! (Hotline) | Mobile: 9801122306
quality.trust.relation Email:information.aakarshan@gmail.com, Web:www.aaka l.com.np
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