A. Employer’s Information (Jsemrecrares fdazor)
Name : STAR PLASTICS INDUSTRIAL COMPANY SDN. BHD. Address : NEGERI SEMBILAN, Malaysia
PLASTICS AW : WR WINEH FreRgad HFiel gaeiga. digae. e ;W e, wfwEr

» About: Star Plastics Industrial Co Sdn. Bhd. is manufacturer specializing in Toothbrush and custom precision-molded plastic
consumer goods for international markets
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> Nature of Work: MANUFACTURING OF PLASTIC PRODUCTS,
(TR FHRT ¢ EATE RS FeATaEEE FeAE |

B. Pre-Approval Details (qd-Tdi@faa! (qa=on):

Pre Approval Date: 2026/07/07 Consignment N 60257873 L.T. No.: 344558
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> The interview will be conducted at Aakarshan Building (A=Tafal ATeTOr TATAT T A, | )
> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recrultment & Administrative Officer at
9801122306, (78 FAWRX FEAT a0 SRR AN ATBNIR] T FAT JAHT AT F9T AAEATE 2 50993330% AT FETE
TF'I?TQT )]
> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the interview stage and notified accordingly. Before travelmg to Kathmandu please contact Aakarshan to avoid
any unnecessary inconyenience, (F5g% SFHEAREEH %—cmr& AT AeTed qal I T AT TR T ad
JEATETE GATE TUF] ATATFETATS HA ATaATATHT FEATNT TREAS, ¥ 'ﬂ'f‘ﬂ?f W | FTEAIVE AT Al B AT sEfadr g
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For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e  Facebook (533%) : https: /www.facebook. com/Aakarshanmanpower
e TikTok (faba): https://www.tiktok.com/@aakarshanmanpower
e Mobilem@ETEa) 9801122306, Telephone Number (2fi .), 01-4598701
For reliable and accurate mfurmatlon, please rely only on Aakarshan’s official social media platforms and channels.
(RSl T wE AINT HIAT ATHHUR FeATa<T ATHHINE ATAINAE TS I TATTAGEAT AT (T )
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not req}lired to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full allgnment and complumce with all 11 Forced Labaur Ti s blished by the Inter
Labour Organization (ILO) throughout its recruit process.
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. Aakarshan stnctly proh!bns all forms offorced labor, mcludmg debt bondage, mvolumary prison labor, and human trafficking.
(AR FATTF A, WA TER AT WWWWWWWH?—WJWU

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (A5 q07 &6 Tfegs g, ¥ FTHIARS JAT GoAT fa0e
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. Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a
job. Wmmﬂwwﬁwwwhﬁwﬁﬂm HOT AT AGH TR (& AT S | AT qAR=Iarer aniT awdfe,
Sifrer wRTOTTE, S-S T, EI A Wﬁwwwrwwwmﬁwwﬁ@an

. Workers are not required to join any employer-mandated or compulsory savings programi Participation in financial or savings
schemes is completely voluntary. EFI’H?T?%WI’&' UWTI’{?T?IFRT W FIHT AT F U S BEHE &1 A T
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X chatrlatlon expenses are covered by the employer upon contract Lomplcnon or early termination with proper notice. (F=FIAT
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" Candidates retain their original documents with themselves. (SFHFaRe®Ee ATHI THITEE ATHAT A& ATFR TEESH)

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. \UTFTI’{?F[ W?? FIHIRE T ATITHT T ETH FaTT TS, T el
qivads TUAT &7 JURT STwaT AT qUAT HTA GREcTepT AT A

3. Legal Working Age For Foreign Employment & Ver 1ﬁc.mon (

All foreign employment appllcants must be at least 18 years of age. To verify age, Aakarshan requlres applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (SRRTE ATH T SEHFARE FEHE FEA 95 G EIIEl SHY JEITT I,
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4. Working Hours & Overtime Provi
Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with
a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,
and workers are entitled to at least one day off every seven days. Work Shift will be night and day shlft (FTH T THT
BERIER TH, %44 Ja7 E‘r( =) "THT HEHg Tk EATHT ATohad ¥Y Har ﬁa’rf AUATE AT ATTAHRTATT TRTEAfTHT ATaveTgHafed
afawmiowqﬁmaw«ww«m TSH FH Toa® &g, T FIARE MWW%WMHTQTS FET TS ATTFR
TG FHAT T (7 /T R AT 7))
a. Annual Leave : 8 Days (a1 foar & fam)
b. Sick Leave : 14 Days (farr#r fazr 9% fa)
c. Hospitalization Leave: 60 Days (&feree 9t W araaer faar o fam)
d. Public Holiday: 11 Days (@ma=it7s ferar 99 fa)
All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
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& Benefits (AR FAaTE®)

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made

from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHEREEA HATTaATAT
T AR AT I TTGAIATIREEH SgF g9 ¢ I=F aAT ARl Teg) aeadie & 9 d9d Hdr e, T 9eds

FIHERA T T AT TG T A T 1)

a. On Normal Days: x1.5 (ATHT=T fa=er x9.4 #T a7

b. On Sunday /Rest Day : X2.0 (STETAREI/ HRH I faabT x2.0 &I 3¥)

c. On Public Holiday: X3.0 (@mdwifa® faamer faqar x3.0 @1 awe)

6. Non Discrimination & Respectful Workpalce (m I GEITSTS B JTATERI TR e ®)
Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. tonemum I, FAEATASTS T GHTAEN FTAIAH FagT T4G ¥
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7. Freedom of Association & Collective Rights ( €&/ FTSTHT qag 1
Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FHEREE, ATaR
B EHfEAHT ATNT ATaST TSI ATTFR TS T A AT W/ FASHE] AT ATERHT geded, gt
mw&waﬁmwmmwmqmmmw&mmmﬂwwmﬁuﬁmm
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8. Ethical Business Practices (AT SqaQias a3a19)
Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s anacy Act, 2017, (T T Sqaa@ias
WWWW?WWWWElWW T AT A A O ST AT AT qO A
SHHEATY AT I Ewd] TRaTee qaeqese Ao g Wa‘rﬁﬁwﬁr—w’r‘aﬂ ar fore AT T W AR
AT AT T, 08y FTAR TET TE730)

9. Workplace Health & Safety P

As per Malaysian Labour Law foreign workers are secure with the followings; (HEATEATeRT SR T AR, TR PrHaREwe
T FRaTT Fiaar TTeHe,)
Emplovees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FFH=TE &=a 19 : ISHIRETATETE 3%
T FTHIRETE % AN
Social Security Organization- Employment Injury Schemes (SOCSO) : 1.75% from the Employer and 1.25% from the worker is deducted. It
cover workplace injuries, occupational diseases, permanent disablement,and death as well as accidents outside the working hours. rsTRETdTaTE
q.94% 7 AfAFETE 1.34% F W\Wmmm?ﬁ‘ﬂam ST T, T SAOHAT, WA T F A A E THEARE qH AHEG |
Foreign workers Hospitalisation &Surgical Insurance Scheme (SKHPPA): Provides medical treatment & Hospitalization
in Government Hospitals (F3RTe A e &1 TST1: AT Seqaierdl (HiFer SUs T eqare ddqes ST TWEs 1)

Information provlded by the Department of Foreign Employment (DOFE) &2fite Jisre fenimrate IRTZeaT S@aTY: 1. Make sure you get the visa in your name. 9
HTERT AT P W Wt Yl e 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble 3. 3Tt TR I WA AGHHT TEH AR HEA eI AVIHT TFIDH ST T A 7 56 WIUHT NTETETAT| 3T BISATLAT UGT Wi T
wfw@r g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. & fﬁw\ﬁ () AT I WY Far, T ¥ qwaadt aRAT T
M| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagr sty aiftr sifvmfaaur ar gream mifaw sifeard fomuem | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. Y. fagwr s sifer s W= Aqw, wW G wEw, WWWW?mmwwmmmwm?wﬁwm wfer saer
RTETE@T| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @wT fagw Wiar JuTed femmrer wemn
ﬂijﬂ?ﬂ ST BhE FRiTEET &=\ 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. &
faaer qrawmET au Sfy grERAT Rfiw TR fermr, werE R |

E. Grievance and Whistleblower Reporting Alert (& ¥ & YT gal)
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STTeRSUTSr Slest TAwAAT T AT HIRUT SATH I SIBIRBT THATH IGE | Gl Salferch Tfererier
T W ETHITTS AT TURT TAGTRT foet e | quTSen faavur qui s Rifeee ¥ aqar Ifed andreRuET SR afeee )

Grievance Reporting Mechanism of Aakarshan (3TTeSIUTHT JATET AT et ATEAH):

Emailing at: whistleblower.aakarshan@gmail.com / grievance@aakarshannepal.org or making direct call & SMS at 98477570
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* ARKARSHAN INTERNATIONAL PUT. l'I'II

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul, Ward No.7, Kathmandu,Nepal
24AR sk AN Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
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