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A. Employer’s Information (Jsiorarare faazor)
Medi G/ Name : ECO Medi Glove Sdn. Bhd. Address : Perak, Malaysia
el Glove . car afs v exfega, faeate e e,

» About: ECO Medi Glove Sdn. Bhd. manufactures premium quality healthcare & cleanroom
products, for safety and hygiene purposes.
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» Nature of Work: Manufacturing of medical and clean room gloves for healthcare & Industrial use.
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B. Pre-Approval Details (qd-Tdia (e (@a@=ul):

Pre Approval Date: 2026/05/26 | Consignment No.: 60256027 L.T. No.: 342688
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The interview will be conducted at Aakarshan Building (F=TaTdl TeFHor TamqAT F=aTere T |
For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recrultment & Administrative Officer at
9801122306, (H FAHR FEAN 0 SATAHH AN ATBUIR T TT FAET SRS (AT ATEATE 450943308 A AT
TR 1)
>  Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to avoid
any unnecessary inconyenience, (S¥gF JFHEARES IS qaAIH AN Gfeed ATH AFeTe Fd R T A7 T 7 A
JEHATATE TS AUHT ATGHEEATS AIA ATATAHT TEATNT T ﬂ'o\ 7 AT g | FTSATTG, ATST At B AATAAF AGAAT g
Al AT ATI AT AHEORT FEEF TR A AT A R |
>  For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (5#3#) : https: /lwww.facebook. com/Aakarshanmanpower
e  TikTok Fé‘oFd‘oFl hnps //www.tiktok.com/@aakarshanmanpower
e  Mobilem@rEe) 9801122306, Telephone Number (2f®i .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Indicators blished by the Inter
Labour Organization (ILO) throughout its recrui process.
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a. Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvolumary prison labor, and human trafficking.
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b. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.

Employers must not deduct wages or retaliate against employees. (FTSTIR 907 &GH =gk g7y, ¥ FTHIRA AT G
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a

job. ( WWWWWHW&'Q@ O AT ARTH GRTT Fa ATa9TF S | AT AT =reqeredt anfi et
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. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. Wﬂm WWW SfaTd & AN vi’mm afe T FEAHH AT AISTATHT TEHREIT
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Repatrlatlon expenses are covered by the employer upon contract complellon or early termination with proper notice. (@®®idr
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Candidates retain their original documents with themselves. (SFHFARER JTHT THITEE ATHET T ATHR TG

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ISR Fia® FIHIR T ATOTHT T STHT Y& TG T H 9 91e8e
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan rc,quircs applicants to provide at
least two official government-issued documents from Nepal such as: i. National ldenuty Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (33RTe ISHIRHT @1 FFHTATH! FHT Wﬁl’m 95 a0 gATEl IEY
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Workmg hours will comply with the Malaysian Employmc,nt Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day Shlft (TR T THT ‘v‘!?l‘?ﬂ'q'!?ﬁ
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a. Annual Leave : 8 Days (@& faar & fam)

b. Sick Leave : 14 Days (ferm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&feqae w7 w0 araaer faar 2o fam)

d. Public Holiday: 11 Days (@m@sitaa feaar 99 fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
TRTER A R T AR afieT AT A0] gAar)
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Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHIRE= FetfaaTeT
WGWWWWIWWWWVWWWWIWWW%WJWW 7 g qE
FTHIRS TI T GHAAT JAaE A9T I W 1)
a. On Normal Days: x1.5 (@m#T=1 famar xq.4 &1 22e)
b. On Sunday /Rest Day : X2.0 (MTSqaR®!/ ARH T fad@l x2.0 &1 a7
¢. On Public Holiday: X3.0 (@maifas faameer famer x3.0 @1 ave)
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Aakarshan promotes a safe, respecttul, and inclusive workpld(,c ensuring equal and fair opportunities in hmng and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnigity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate m religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (STFEUS TR, TFATASIHSF T G FTALIAH TaET TG T TSR
Wamﬁwamwﬁﬁmwwﬁﬁ@? Wmmwﬁwmzﬁﬂwwﬁxwﬁrwwﬁwa|w 7F, THY,
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Workers have the right to freedom ofmovement basic llbemes and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHERE®, AT
S AT, ?WWWWWﬁWW\WﬁWW FASAPT FEDATH AGRAT IdTeH, FfeTeirea
AT AETEET ST TS BT AT AT AT YT AH T FHBA cH*hHE@M HATTATH! AR TAATAR € AAATHT FE=Iar
foret, Ser T ATHEE FFEAHT AT AEATAT B, 7 B A TABT FAFAEEAT AT AT T AHR AT T 1)
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFHIT T
Wd‘ﬂdHWﬂldd’dl? ST \*IWWHIC‘%@GIKIWW meﬁﬁmﬁquﬂw
9fTed B | SFHAR o1 IAEEH IRARH qEeEEer A At Wﬂﬁﬁﬁw%ﬁmfﬁﬁm&wﬁm@wﬁﬁw
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As per Malaysian Labour Law foreign workers are secure with the followings; (R TSR T A4, F2RTF FTHIRER

T FReTT T T8 He,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=Tl == &I : ASRETATEE 3%
T HHARATE 3% AT

b.  Social Security 0rgani7ation- Employment Injury Schemes (SOCSO) : 1.75% from the Employer and 1.25% from the worker is deducted. It
cover workplace injuries, occupational diseases, permanent disablement,and death as well as accidents outside the working hours. FrsFRaTdTaTE
q.94% 7 AfFFETE 1.34% F W\WWE‘IW ST T, T SAOTRAT, WL T4 F A AMEY F qHEAEE qHA AHEF |

c. Forelgn workers Hospitalisation &Surgical Insurance Scheme (SKHPPA): Provides medical treatment & Hospitalization
in Government Hospitals (33T HER Zareey SraT FTSTT: Gl FqdTrdl (afpedr TR 7 F2adqre Jares Juaed TRSE 1)
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Information prcvlded by the Department of Foreign Employment (DOFE) &fii@ Irmme fermrate IRTEE@T ST 1. Make sure you get the visa in your name. 4
ST AT ST gTe WoaT giafvem TEEMI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble 3. 3Tt @TH I T HYHHT TEH! AUTCH Tt FTAVIHT TFIDH ST T A 7 56 WIUHT JTETETAT| 3T HISATLAT UGT Weud Tt
¥ geg| 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a® ﬁﬁ'ﬂﬁ (W) AT JewE WHT T, gﬁu‘r T AqEST ARAT T
FIEW 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s stfr srfimfiaasor ar geeaw mfew srferard femuae | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. y. fawr S ot 3T S Aeie, B R BEC, TSR FaT AT GRUT ¥ T TEEIY THT W1 W@ AT TRATATIAT SRATER TR ¥ A1 @1 g (9) i s
ITEFRAT| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @W#AT fawr iter dures femmaerer wEmr
TR, AT SR FRTEAT g 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. &
oo T o B TR S e fa, e e |

E. Grievance and Whistleblower Reporting Alert (ST ¥ 3 YT gai)
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STEHEUTY FTeT TaeAT ¥ ST UIRUTT STk I STUHIREDT ST TG | ol Stetferep Irferrarer
mﬁmmmm&ﬂw | qurat feraruT gut s vifeag < sge Y amrERvmT FREa afag )

ARKARSHAN INTEBNATI(INA[ I’\lT l'I'Il

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
AAxAR AN Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

INTERNATIONAL PVT. LTD.

quality.trust.relation Email

formation.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




