
	 The interview will be conducted at Aakarshan Building  -cGtjf{tf{ cfsif{0f ejgdf ;~rfng ul/g]5 . _
	 For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at 

9801122306.  -o; cj;/ ;DaGwL yk hfgsf/Lsf nflu cfsif{0fsf] egf{ tyf k|zf;g clwsf/L lgzf ;'j]bLnfO{ (*)!!@@#)^ df ;Dks{ 
ug{'xf];\ ._

	 Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be 
invited to the interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to avoid 
any unnecessary inconvenience. -O{R5's pDd]bjf/x¿n] /f]huf/L btf{sf] nflu klxn] cfˆgf] cgnfOg btf{ k"/f ug{ cg'/f]w ul/G5 / To; 
k|s[ofaf6 5gf}6 ePsf cfj]bsx?nfO{ dfq cGtjf{tf{df ;xeflu u/fO{g]5 / ;"lrt ul/g]5 . sf7df08" cfpg' cl3 s'g} cgfjZos c;'ljwf x'g 
glbg s[kof cfpg' cl3 cfsif{0f;Fu ;Dks{  u/]/ dfq ofqf tu ug{'xf]nf_ .

	 For accurate and reliable information, please refer to Aakarshan’s official social media channels:
•	 Facebook -km];j's_ : https://www.facebook.com/Aakarshanmanpower
•	 TikTok -l6s6s_: https://www.tiktok.com/@aakarshanmanpower
•	 Mobile-df]afO{n_  9801122306, Telephone Number -6]lnkmf]g g+=_, 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
-e/kbf]{ / ;xL hfgsf/Lsf nflu s[kof cfsif{0fsf] pNn]lvt cflwsfl/s ;fdflhs ;+hfn / Rofgnx¿df dfq lge{/ /xg'xf]nf ._

B. Pre-Approval Details -k"j{–:jLs[ltsf] ljj/0f_M

Pre Approval Date: 2026/05/26 Consignment No.: 60256027 L.T. No.: 342688
k"j{ :jLs[t ldltM @)*#÷)@÷!@ rnfgL g+=M 60256027 Pn ^L g+=M 342688

ZERO COST EMPLOYMENT IN MALAYSIA !!! 
dn]l;ofdf z'Go nfutsf] /f]huf/L !!!
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A. Employer’s Information (/f]huf/bftfsf] ljj/0f)
Name : ECO Medi Glove Sdn. Bhd.                                                   Address : Perak, Malaysia  
gfd M Osf] d]l8 Unf]e P;l8Pg= laPrl8=                                     7]ufgf M k]/fs, dn]l;of

No Recruitment Fees & Cost: - New issuance or renewal of passport for obtaining an employment, Bio-Medical 
Examination, visa processing, foreign employment insurance, Welfare & Social security fund (SSF), pre-departure 
orientation training, air ticket (From Kathmandu Airport to Malaysia Airport For departure), in-bound land 
transportation, accommodation, and in-transit subsistence costs after an employment offer & Aakarshan’s service 
charge which will be fully covered by the employer.
-z"Go /f]huf/ vr{ / z'Ns M j}b]lzs /f]huf/Lsf] nflu gofF /fxbfgL hf/L ug{ jf gljs/0f ug{, :jf:Yo k/LIf0f, leiff k|lqmof, j}b]lzs /f]huf/ jLdf, 
sNof0fsf/L sf]if, ;fdflhs ;'/Iff sf]if -P;P;Pkm_, k|:yfgk"j{sf] cled'vLs/0f tflnd, xjfO{ l6s6 -sf7df8f}+ Po/kf]6{ b]lv dn]l;of Po/kf]6{ ;Dd p8fgsf] nflu_ 
,/f]huf/Lsf] ;'lglZrttf kl5sf] oftfoft, cfjf;, vfgf vr{, / cfsif{0fsf] ;]jf z'Ns k"0f{ ¿kdf /f]huf/bftfn] jxg ug]{5._

1. Prohibition of Sub-Agents and Ethical Recruitment Policy -Ph]G6 /lxt / g}lts gLlt_

2. Prohibition of Forced Labour/Freely Chosen Employment -ha/h:tL >dsf] k"0f{ lgif]w÷ :j]lR5s /f]huf/L_

3. Legal Working Age For Foreign Employment & Verification -j}b]lzs /f]huf/sf nflu sfg'gL pd]/ / k|dfl0fs/0f_

4. Working Hours & Overtime Provisions -sfd ug]{ ;dofjwL / cltl/Q sfo{;do ;DaGwL k|fawfgx?_

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan 
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)” 
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries. 
Candidates are not required to pay any fees at any stage of the recruitment process to anyone. 
-g]kfn ;/sf/n] j}b]lzs /f]huf/df Ph]G6sf] k|of]u k"0f{ ¿kdf u}/sfg'gL u/fPsf] 5 . cfsif{0fn] o; lgodsf] k"0f{ ¿kdf kfng ub}{ æz"Go nfut tyf 
z'Ns–/f]huf/bftf4f/f e'QmfgLÆ ug]{ l;4fGt cGtu{tdf dfq sfo{ ub{5 . cfsif{0fn] ;a} etL{ sfo{x¿ k|ToIf ¿kdf ;~rfng ub{5 / s'g} klg zfvf 
sfof{no, Ph]G6 jf dWo:ysf] k|of]u x'Fb}g . pDd]bjf/x¿n] etL{ k|lqmofsf] s'g} klg r/0fdf s'g} klg JolQmnfO{ z'Ns ltg{' cfjZos 5}g ._

a.	 Aakarshan strictly prohibits all forms of forced labor, including debt bondage, involuntary prison labor, and human trafficking.  
-cfsif{0fn] cg}lR5s >d, dfgj t:s/L nufot ;a} k|sf/sf ha/h:tL >dsf] k"0f{ ¿kdf s8fOsf ;fy lgif]w ub{5 ._

b.	Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice. 
Employers must not deduct wages or retaliate against employees. -/f]huf/ k"0f{ ¿kdf :j]lR5s x'G5, / sfdbf/n] kof{Kt ;"rgf lbP/ 
cfˆgf] /f]huf/ ;Demf}tf s'g} klg ;dodf ;dfKt ug{ ;Sg] clwsf/ /fVb5g\. /f]huf/bftfn] To;afkt tna s6f}tL ug{' jf sd{rf/Llj?4 k|ltzf]w 
ug{' x'Fb}g ._

c.	 Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational 
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a 
job. -pDd]bjf/x¿n] /f]huf/L k|fKt ug{sf nflu s'g} klg z'Ns, C0f jf clu|d e'QmfgL lbg' cfjZos 5}g . /f]huf/Lsf] z'lglZrttfsf] nflu ;DklQ, 
z}lIfs k|df0fkq, ufO{–e}F;L, u/uxgf, kmf]g jf cGo s'g} d"Nojfg j:t' /fVg / k|of]u ug{ k"0f{ ¿kdf lgif]w ul/Psf] 5 ._

d.	Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings 
schemes is completely voluntary. -sfdbf/x¿nfO{ /f]huf/bftfåf/f clgjfo{ ¿kdf nfu" ul/Psf s'g} klg art sfo{qmd jf of]hgfdf ;xefuL 
x'g afWo kfl/g] 5}g. ljQLo jf art;DaGwL s'g} klg of]hgfdf ;xeflutf k"0f{ ¿kdf :j]lR5s /xg]5 ._

e.	 Repatriation expenses are covered by the employer upon contract completion or early termination with proper notice.  -;Demf}tf 
cjlw k"/f ePkl5 jf sfdbf/n] plrt ;"rgf lbP/ ;Demf}tf k"j{ ;dod} ;dfKt u/]df, :jb]z lkmtL{sf] nflu nfUg] vr{ /f]huf/bftfn] k"0f{ ¿kdf 
Joxf]g]{5 ._

f.	 Candidates retain their original documents with themselves. -pDd]bjf/x¿n] cfˆgf] k|df0fkqx¿ cfkm}+;Fu /fVg] clwsf/ /fVb5g._
g.	Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any 

updates are more favorable than the existing terms.-/f]huf/sf ;t{x¿ sfdbf/n] a'‰g] efiffdf :ki6 ¿kdf k|bfg ul/g]5 / s'g} klg zt{x? 
kl/jt{g ePdf xfn ePsf] eGbf /fd|f] ePdf dfq kl/jt{gsf] nflu of]Uo x'g]5 ._

All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at 
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any 
other official document containing a photograph. -j}b]lzs /f]huf/sf nflu pDd]bjf/sf] pd]/ sDtLdf !* jif{ x'g'k5{. pd]/ k|dfl0ft ug{, 
cfsif{0fn] pDd]bjf/x¿af6 sDtLdf b'O{j6f g]kfn ;/sf/åf/f hf/L ul/Psf] kmf]6f] ;lxtsf] cflwsfl/s sfuhkq k]z ug{ cfu|x ub{5, h:t}M !=/fli6«o 
kl/rokq @=gful/stf k|df0fkq jf s'g} klg kmf]6f];lxtsf] cGo cflwsfl/s k|df0fkq._

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made 
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. -sfdbf/x¿n] dn]l;ofnL 
/f]huf/ P]g cg';f/ tna k|fKt ug]{5g\.cf]e/6fOd :j]lR5s x'g]5 / pRr b/df e'QmfgL ul/G5. tnaaf6 s'g} klg cj}w s6f}tL ul/Fb}g, / k|To]s 
sfdbf/n] :ki6 / ;dodf tnasf] /l;b k|fKt ug]{5g\ ._
a.	 On Normal Days: x1.5 -;fdfGo lbgsf] x!=% sf] b/n]_
b.	 On Sunday /Rest Day : X2.0 -cfO{taf/sf]÷cf/d ug]{ lbgsf] x@=) sf] b/n]_
c.	 On Public Holiday: X3.0 -;fj{hlgs labfsf] lbgsf] x#=) sf] b/n]_

Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment 
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race, 
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics 
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices. 
Discriminatory medical tests are never conducted. -cfsif{0fn] ;'/lIft, ;Ddfghgs / ;dfj]zL sfo{:ynsf] k|j4{g ub{5 / /f]huf/ k|lqmofdf 
;dfg tyf lgikIf cj;/sf] ;'lglZrttf ub{5. pTkL8g, b'Jo{jxf/ jf s'g} klg cdfgjLo Jojxf/ k"0f{ ?kdf lgif]w ul/Psf] 5 . hft, /ª, pd]/, 
lnË, hftLotf, ckfËtf, uef{j:yf, wd{ jf cGo ;+/lIft ljz]iftfsf cfwf/df s'g} klg e]befj s8fOsf ;fy lgif]w ul/Psf] 5. sfdbf/x¿n] wfld{s 
sfo{qmddf ;xefuL x'g / cfˆgf wd{÷cf:yf cg';f/ :jtGq ¿kdf cEof; ug{ kfpg] clwsf/ /fVb5g\. e]befjd"ns d]l8sn k/LIf0f slxNo} ul/Fb}g._

Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns freely without 
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective 
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. -sfdbf/x¿n], cfwf/
e"t :jtGqtf, / ;fd"lxs xslxtsf] nflu cfjh p7fpg] clwsf/ /fVb5g\. pgLx¿n] s'g} klg ;+3÷;+u7gsf] ;b:otfsf cfwf/df pTkL8g, k|ltzf]w 
jf e]befjsf] 8/ljgf :jtGq ¿kdf cfˆgf] rf;f] jf ;'emfj JoQm ug{ ;Sg]5g\. sfdbf/x¿n] dn]l;ofsf] /f]huf/ P]gcg';f/ 6«]8 o'lgogdf ;b:otf 
lng, j}w ¿kdf ;fd"lxs xslxtsf] nflu ;xefuL x'g, / sd{rf/L k|ltlglwTjsf sfo{qmdx¿df efu lng ;Sg] clwsf/ ;'/lIft /fVb5g\ ._

Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for 
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to 
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. -cfsif{0fn] ;a} Joj;flos 
sfo{x?df pRrtd :t/sf] g}ltstf / O{dfgbf/Lsf] kfng ug{ k|lta4tf 5 . x:tIf]k, e|i6frf/ jf cGo s'g} klg c;dfg cEof;sf nflu k"0f{ ?kdf 
k|ltaGw 5 . pDd]bjf/ jf pgLx¿sf] kl/jf/sf ;b:ox¿n] /f]huf/L ;'lglZrt ug{sf nflu s'g} klg pkxf/ lbg jf lng cfjZos kb}{g. ;a} JolQmx¿sf] 
uf]kgLotf g]kfnsf] uf]kgLotf P]g, @)&$ cg';f/ ;'/lIft /xG5._

Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with 
a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary, 
and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. -sfd ug]{ ;do dn]l;ofnL 
/f]huf/ P]g, !(%% cg';f/ x'g] 5. ;fdfGo sfo{;do Ps xKtfdf clwstd $% 306f x'g]5g\, ckjfb jf cfktsfnLg kl/l:yltdf cf]e/6fOd;lxt 
clwstd ^) 306f k|lt xKtf x'g;Sg]5. ;a} cf]e/6fOd sfd :j]lR5s x'g]5, / sfdbf/x¿n] k|To]s ;ft lbgdf sDtLdf Ps lbg 5'§L kfpg] clwsf/ 
/fVb5g\. sfdsf] kfnf] lbg÷/ft lzˆ6sf] cfwf/df x'g]5._
a.	 Annual Leave : 8 Days -aflif{s labf * lbg_
b.	 Sick Leave : 14 Days -la/fdL labf !$ lbg_
c.	 Hospitalization Leave: 60 Days -xl:k6n egf{ eP afktsf] labf ^) lbg_
d.	 Public Holiday: 11 Days -;fj{hlgs labf !! lbg_
All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.

-plNnlvt ;a} k|sf/sf 5'§Lx¿ e'QfgL;lxt pknAw u/fOg] 5g\ / oL @ jif] { /f]huf/ cjlwsf nflu nfu" x'g]5g\._

5. Wages & Benefits -tna/ ;'ljwfx¿_

6. Non Discrimination & Respectful Workpalce -e]befjd'Qm / ;Ddfghgs sfo{ jftfj/0f ;DaGwL k|fjwfgx¿_

7. Freedom of Association & Collective Rights - ;+3÷;+u7gdf ;j+4 x'g] :jtGqtf / ;fd"lxs clwsf/x¿ ;DaGwL k|fjwfgx¿_

8. Ethical Business Practices -g}lts Joj;flos cEof;_

9. Workplace Health & Safety Provisions -g}lts Joj;flos cEof;_

Information Provided by Department of Foreign Employment (DOFE): 
-j}b]lzs /f]huf/ ljefu4f/f k|bfg ul/Psf] hfgsf/L_M

Information provided by the Department of Foreign Employment (DOFE) a}b]lzs /f]huf/ laefuaf6 u/fOPsf] hfgsf/LM 1. Make sure you get the visa in your name. != 
cfkm\gf] gfddf leiff k|fKt ePsf] ;'lglZrt ug{'xf];\. 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment, 
it will be easy to contact if you get in trouble @= cfkm' sfd ug{ hfg] d'n'sdf /x]sf] g]kfnL s'6g}lts lgof]usf] ;Dks{ 7]ufgf / kmf]g g+ x? ;fydf /fVg'xf]nf. cfkm' sl7gfO{df kbf{ ;Dks{ ug{ 
;lhnf] x'G5. 3. Be  clear on the services, facilities and salary that is mentioned in this advertisement #= o; lj1fkg -;"rgf_ df pNn]v ePsf] ;]jf, ;'ljwf / tnasf] af/]df :ki6 
x'g'xf];\. 4. Orientation or induction training must be taken before going for foreign employment. $= ljb]z hfg' cl3 cled'lvs/0f jf OG8S;g tflnd clgjfo{ lng'kg]{5 . 5. Sign 
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract 
with yourself. %= ljb]z hfg' cl3 cfkm' hfg] d'n's, sfd lbg] sDkgL, kfpg] ;]jf tyf ;'lawf / cGo zt{af/] /fd|f] ;Fu k9]/ dfq ;Demf}tfkqdf x:tfIf/ ug{'xf]nf / ;f] sf] Ps -!_ k|lt cfkm';Fu 
/fVg'xf]nf. 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. ^= sfddf ljb]z hfFbf g]kfns} ljdfg:yn k|of]u 
ug{'xf]nf, cGoyf 7lug] ;Defjgf x'G5. 7. If  you would like to know anything more about this advertisement, please contact Department of Foreign Employment. &= o; 
la1fkg  ;DaGwdf yk s]lx a'‰g'k/]df a}b]lzs /f]huf/ laefu, ;Dks{ ug{'xf]nf .

D. Employment Related Information & Provisions -/f]huf/;Fu ;DalGwt hfgsf/L

Short Description About Company & Product -sDkgL / pTkfbg x'g] a:t'sf] af/]df 5f]6f] hfgsf/L_

Aakarshan ensures full alignment and compliance with all 11 Forced Labour Indicators established by the International 
Labour Organization (ILO) throughout its recruitment process.

cfsif{0fn] cfˆgf] etL{ k|lqmofe/ cGt/f{li6«o >d ;+u7g åf/f lgwf{/0f ul/Psf ha/h:tL>dsf !! ;"rsx¿;Fu k"0f{ ;dGjo / cg'kfng ;'lglZrt ub{5 .

As per Malaysian Labour Law foreign workers are secure with the followings; -dn]l;ofsf] /f]huf/ P]g cg';f/, j}b]lzs sfdbf/x¿n] 
lgDg ;'/Iff ;'ljwf kfpg]5g\,_
a.	 Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers -sd{rf/L ;Gro sf]if M /f]huf/bftfaf6 @Ü 

/ sfdbf/af6 @Ü of]ubfg._
b.	 Social Security Organization- Employment Injury Schemes (SOCSO) : 1.75% from the Employer and 1.25% from the worker is deducted. It 

cover workplace injuries, occupational diseases, permanent disablement,and death as well as accidents outside the working hours. /f]huf/bftfaf6 
!=&%Ü / >ldsaf6 !=@%Ü s§f ul/G5. o;n] sfo{:yndf x'g] rf]6k6s, k]zfut /f]u, :yfoL czQmtf, d[To' tyf sfo{ ;do aflx/ x'g] b'3{6gfx¿ ;d]t ;d]6\5 .

c.	 Foreign workers Hospitalisation &Surgical Insurance Scheme (SKHPPA): Provides medical treatment & Hospitalization 
in Government Hospitals -j}b]lzs sfdbf/ :jf:Yo aLdf of]hgfM ;/sf/L c:ktfndf lrlsT;f pkrf/ / c:ktfn ;]jfx¿ pknAw u/fpF5 ._

	About: ECO Medi Glove Sdn. Bhd. manufactures premium quality healthcare & cleanroom 
products, for safety and hygiene purposes. 
	-Osf] d]l8 Unf]e P;8LPg= le=Pr=8L= n] ;'/Iff tyf :jR5tfsf nflu pRr u'0f:t/Lo :jf:Yo ;]jf tyf 

lSng¿d pTkfbgx¿ lgdf{0f ub{5 . 

	Nature of Work: Manufacturing of medical and clean room gloves for healthcare & Industrial use.
   -sfo{sf] k|s[lt M :jf:Yo ;]jf tyf cf}Bf]lus k|of]usf nflu d]l8sn tyf lSng ?d Unf]E;sf] pTkfbg . .

C. Interview Related Information -cGt/jftf{ ;DaGwL ljj/0f_
1. Registration -btf{_M

• Applicants can register by scanning the QR code provided. (O{R5's cfj]bsx?n] o; So'cf/ (QR) :Sofg ul/ cfj]bgbtf{ ug{ ;Sg' x'g]5 .) 
• Only a total of 200 applicants (based on first registration) will be accepted for this recruitment. (o; dfukqsf nflu hDdf 

b'O{ ;o cfj]bs -klxnf] btf{sf cfwf/df_ hgfjf6 dfqlnO{g] 5 . )
•	 Among the received applications, only those applicants who have submitted complete information will be officially informed 

through phone/message from this office for the interview. After that, applicants may voluntarily participate in the interview. 
Applicants who are not registered will not be allowed to participate in the  interview.

(k|fKt cfj]bgx? dWo] ;Dk"0f{ hfgsf/L ;lxtbtf{ ul/Psf cfj]bsx?nfO{ clwsf/Ls ?kdf o; sfof{noaf6 kmf]g / Dof;]h 
dfkm{t cGtjf{tf{ nflu hfgsf/L lbO{g] 5 ;f] kZrft cfj]bsn] :j]lR5s ?kdf cGtjf{tf{df efu lng ;Sg]5g . btf{  

gu/LPsf cfj]bsx?nfO{ cGtjf{tf{df ;xefuL u/fO{g] 5}g .)
2. Physical Interview Schedule -ef}lts cGtjf{tf{sf] tflnsf_M

Physical Interview is schedule for 29 June 2026 -ef}lts cGtjf{tf{ !% c;f/ @)*# df lgwf{l/t ul/Psf] 5 ._

AAKARSHAN INTERNATIONAL PVT. LTD.
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal

Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np

(An Ethical Certified Foreign Recruitment Agency)

Grievance Reporting Mechanism of Aakarshan -cfsif{0fdf u'gf;f] btf{ ug]{ dfWod_M
Emailing at: whistleblower.aakarshan@gmail.com / grievance@aakarshannepal.org or making direct call & SMS at 9847757089
-Od]n jf u'gf;f] ;dGjo ug]{ gDa/df kmf]g jf P;PdP; dfkm{t btf{ ug{ ;Sg' x'g]5 (*$&&%&)*( ._

E. Grievance and Whistleblower Reporting Alert -u'gf;f] / uf]Ko ;"rgf btf{_
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome, 
and confidentiality will be ensured. -cfsif{0fn] af]Ng] :jtGqtf / cfŠgf wf/0ff JoQm ug]{ clwsf/sf] ;Ddfg ub{5 . s'g} cg}lts ultljlw 
b]Vg'eof] eg] xfdLnfO{ uf]Ko ¿kdf hfgsf/L lbg ;Sg'x'G5 . tkfO{sf] ljj/0f k"0f{ uf]Ko /flvg]5 / abnf /lxt jftfj/0fdf ;Daf]wg ul/g]5._


