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(- A. Employer’s Information (Jsiomzaraie: fdazor)
@ Name : THE FEMALE HEALTH COMPANY SDN. BHD. Address : SELANGOR, Malaysia
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Short Description About Company & Product (T T ISTT&ET Eﬁ' W TRAT Fl TSI

»> About: The Female Health Company (M) Sdn Bhd ("FHCM") is the company that manufactures, markets and sells the female
initiated Barrier Contraceptive.
(The Female Health Company (M) Sdn Bhd ("FHCM") RfeeT-aRa (@feemer w@vT qon fra=aor 1 9a) sederens T Fus
(Barrier Contraceptive) STITEH, TR Tade ol feshl T FHT & |

» Nature of Work: Manufacturing Of Female Health Care Products And Trading Of The Related Products
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B. Pre-Approval Details (qei-¥dtepferer faa=ur):

Pre Approval Date: 2026/04/08 | Consignment No.: 60254066 L.T. No.: 340479
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (719 AFET FEAIT o0 STAPTHT VT ATFUUET T AAT AT AP foaT0 ALATE 45099RR30% AT FWH
AR 1)

»  Applicants will be informed officially through phone/message from this office regarding the pre-interview and when to come
to the office. To avoid unnecessary expenses and inconvenience, please obtain information only through the Aakarshan’s
official contact number and social media pages. (T& FraTATATE AT SRR /P HIH e ST ford f( et
T FATAAAT ATST, &7 A e |\ AAEvad @ T AAEdT BT AfGT BIAT T FEAEAF AGFRE qE TR T AEa
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»  Only those dppllcdnts who participate in the orientation class for the pre-interview on time and selected ones will be allowed
to take part in the final interview. (ff “=Tafdt #PT Orientation AT FHAH Wl &1 e+ "orETare A Final
FAATATHT FEHINTAT RIS B ) |

»  For accurate and reliable information, please refer to Aakarshan’s official social media channels:

e  Facebook (%3a®) : https://www.facebook.com/Aakarshanmanpower
e TikTok (faaw): https://www.tiktok.com/@aakarshanmanpower
e MobilemETEa) 9801122306, Telephone Number (2f®i .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour India s blished by the International
Labour Organization (ILO) throughout its recrui process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvoluntary prison labor, and human trafficking.

(ATFUUS FAT=F #H, WA TR AT G THRFN TS HHET 0 =TH FSEl A4 799 T 1)

- Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.

Employers must not deduct wages or retaliate against employees. (ISR q9 &9HT w@f=aF g7, ¥ FTHIRA TAT T
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condmon for obtaining a

job. (FFEEREET FISTATET STt TRt AT A 0T 9o, A AT ARTH AR [T ATAYAF S | TSR QAT AT A,
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. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (FTHEREEATE ASNIRATATERT A{aTd &TAT AT AT W O ST TR AT ATSTATET G
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Repatriation expenses are covered by the employer upon contract completion or early termination with proper notice. (@=Tar
Y RT AUl AT FHERS Sfead geat TERIAT T GHAN TAT AT, 97 TRATH AR e @ Ao RETdre o w9
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f. Candidates retain their original documents with themselves. (SFHFaRE®E ATHFT FHITTTEE AR T AfTFR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any

updates are more favorable than the existing terms. (TSIReT Tl FTHATE THA HIITHT T ETHT GaTH (A 7 F 90T Tdes
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Idenmy Card , ii. Citizenship Certificate or Any
other official document containing a photograph. ( (3R SRS AT FEEARF FHY M’W 95 A9 TG SHY
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Working hours will comply with the Malaysian Employmem Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is Volumary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (@ T FT#7a
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a. Annual Leave : 8 Days (@t faar o fa)

b. Sick Leave : 14 Days (fa=rHt feorar q¥ fam)

c. Hospitalization Leave: 60 Days (zfeqaer A7 w0 araaar faar go fam)

d. Public Holiday: 14 Days (@mdwitae faar 9% fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
THRET AT STaE TREN S % A R a8 AR Aaraat N 0]

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FHaREEA
an-rmeﬁmlmmammzs—dmumvmlawﬁqﬁﬁamvﬁ%ﬁ,?m
FHIRS T T FHAWT TAGH FF2 T THSHA 1)
a. On Normal Days: x1.5 (@A fa=aT x9.4, #T &2#0)
b On Sunday /Rest Day : X2.0 (ATETaRaT/ ARH T faqa x3.0 H 37

. On Public Hohday X3.0 (@mEsitae faaree fa e x3.0 # @)
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Aakarshan promotes a safe, respectful and 1nclusrve workplace ensuring equal and fair opportunlties in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (ST w‘f&rrr TERTASTAF ¥ AT FAEIAR] THE 6w T AT
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Workers havc the right to freedom of movement, basic hbcmes and COHLLHVC bargammg They can raise concerns fruly without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREE, ATaR
T AT, T AH{EF FHEdH AT ATas IS ATIFN TS| IHEwe & U Fo/FSAF] AILATH ATIRHT I, gfereia
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (AT e ATATIF
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As per Malaysian Labour Law foreign workers are secure with the followings; (Weifa@Te ISz T a1, FARTE Hragreee
TR e IS,

a. Emplovees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=Tl =era &9 : ASRETATETE 3%
¥ FHERETE % ANTEHI)

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 0.75 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death & SR ISRIRETAETE 9.34% ¥
FHERETT 0.4% FaXT TR et FRRIETHT & TaTeF, axl?ﬂﬁraﬁm T SFAFAT TAT HAAE FHED)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (F3fe7e FHIR Ty S8 AT TR F=aarerdr FHieer STer 7 J@are Jaes S9ded WS, 1)
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Information provided by the Department of Foreign Employment (DOFE) &fite 9oy farrate IRTE¢#T SWaRT: 1. Make sure you get the visa in your name.

STGAT ATHAT oo gre wgwr Eﬁﬁﬂﬁ‘ ﬂml 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble 3. STt &TH I WA HYHHT TEH! AU HEA e (HAVIHT TFIDH ST T BIA 7 56 WIUAT TSR | ST HISATLAT GT We s Tt
Wiwer g @) 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a9 fTuw (qeT) 7T I H@T FaT, FiauT T AT aRAT T
FIEM| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr st atfér sifvmfiaauT ar gegaem faw sfoard o | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. y. fadar s sifer s T A, B R wwOA, UTIR Jar T GRAUT T S I T UG WA FRATATTAT G IR T FOA ¢ (9) ofiv s
R 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @WAT fagw WiaT HuTe farmrere W&o
g, swmer s FRTEET g 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. %
fawua qrmmET qu Hfe g R TR famr, TR e |

E. Grlevance and Whistleblower Reporting Alert (Tcl'l'{fT 3 M AT aa"r)
Aakarshan encourages a < culture. Report any unethical Tt
and confidentiality will be ensured. (3THEUTH diew TAATAAT ¥ SEAT UTRUTT SATH el arﬁmrmaﬁ Wﬁ W \ H»‘?r‘f Bﬁﬁﬁ Wﬁﬁlﬁl
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aal I annepal.org or making direct call & SMS at 9847757089
(sﬁammmnﬁmmwwmm mgﬂquswuwocu 1) ;

AAKARSHAN INTERNATIONAL PVT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
y Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
quality.trustrelation Email:information.aakarshan@gmail.com, Web:www.aakar com.np




