ZERO COST EMPLOYMENT IN MALAYSIA
Eﬂaﬁmzm 61 GIIOIdMd! QTR 11!

New issuance or renewal of passport for obtaining an employment, Bio-Medical

foreign employment insurance, Welfare & Social security fund (SSF), pre-departure

0|1em"mon training, air ticket (From Kathmandu Airport to Malaysia Airport For departure), in-bound land

transportation, accommodation, and in-transit s ence costs after an employment r & Aakarshan’s service

charge which will be fully covered by the employer.
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A. Employer’s Information (siomRararm! faazor)

Name: Tech Food Ingredients Sdn. Bhd. Address: Selangor, Malaysia
A 3% S SiwTeu=y gafsew. fagest. SET: JATFTR, "

Short description about Company (FFei®! aRAT BT A@HRT)

Tech Food Ingredients Sdn. Bhd. is a food manufacturing company certified under the Halal certification scheme and the Food Safety System
Certification (FSSC) 22000 (Version 6). With more than 15 years of experience serving the bakery and confectionery industry, the company
has established itself as a professional and reliable industry expert. Tech Food Ingredients Sdn. Bhd. is committed to delivering high-quality
products and exceptional customer service, guided by strong core values that emphasise integrity, consistency, and operational excellence
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Pre-Approval Details (Td-Tdiefae! faaxur):
Pre Approval Date: | 2026/01/16| Consignment No.:| 60250729 | L.T. No.: 337193| Re Advertisement
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B. Employment Related Information (Isomst Trmdt Sar)

1. Nature /Scope of Work (Fwa@t yaet/g=): Factory Worker (FREWT #WgTR)

2. Work Shift (@rf 3=):- Day Shift (fqar 3=)

3. Overtime Facility (3f=arg® gfeem):- The employer is committed to limiting the total workweek to no more than
sixty (60) hours, inclusive of regular working hours and voluntary overtime, in accordance with Malaysian labor
laws and company policies. (ARATATET SH HTAA T FFOAIHT TRATER T ST T4 AT I TIoES AHIETER T0d
IR FATHT T (60) MVETHE FT YA T SN AR Wz F 1)

Overtime calculation will be as below: (3 WReETZHST IUTT frFRER g7g):

i) Overtime calculation shall comply with the provisions of Malaysian Labour Law

(STRRETSHET TUTAT HARTATET S BT Tt ST TR |)

4. Leave Entitlements & Working Hours (faeT T @ TveT Rt faazon)
a. Leave Entitlements (feqT ¥ mft faa=om)
¢ Annual Leave 8 Days in a year (a1fsi fagr ¢ fim)
* Sick Leave 14 days per year (faxmt fagr asiwr a8 fi)
* Hospitalization Leave 60 days per year (3/udter wat amaer aneid fagr €0 faw)
* Public Holiday 11 days per year (@rdwitwa fagr asier a9 fam)
b. Key Working Hours Details (®T BUeT graait faaxur)
Under Malaysian Employment Act, 1955, Key Details on Working Hours, which will be implemented (TATEATT AR TA, GUY
AT FA USR] HeT FreoTes, S @
* Weekly Limit: The Maximum of 45 hours (@reTtEE i‘ﬁTIT AfgFaH ¥y =UaT)
* Rest day: Will get a day off in a week (ATTH fam. g fae fear are 1)
All leave entitlements are fully paid according to the rules and apply over the two-year employment period.
W faer sifeREs uﬁmwwﬁwi’ﬁa&yzﬂ@mmﬁ:ﬁmwml)
Medical and Accident Insurance (#fs@@ ¥ geean dmm: Employment Injury Scheme Under the Employees’ Social
Security Act 1969 and if applicable, the Foreign Workers Health Insurance Scheme (SPIKPA) or any other insurance
scheme as may be adopted by the Government of Malaysia.
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C. Interview Schedule Details (srafaier w@a atfaen)
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2. Pre- Interview Schedule (- aﬁﬁﬁﬂm’r er‘ﬂm)
Pre Interview is schedule for 19 June 2026 (& srwa=amar 4 @R 2053 AT F==1aT &8 1)
inal Interview Schedule (<™ s=RATAtR! THAATTN):
Final Interview is schedule for 21 June 2026 (=™ sr=zarar © @R 053 A F5a19d &8 1)

Applicants will be informed officially through phone/message from this office regarding the pre-interview and when to come
to the office. To avoid unnecessary expenses and inconvenience, please obtain information only through the Aakarshan S|
official contact number and social media pages. (T4 PATIATE AT STHEI /AR A FFT forg Rr(sreqatare
FTATAIHT ATST & A=A XD, |STAALAE G 3 SAATT G AGH FHTAT TH FIAART ATFIEG A T T A 1

SAF fAT T 5D 1) |

Only those appllcants who participate in the orientation class for the pre-interview on time and selected ones will be allowed
to take part in the final interview. (¥ =afal #1T Orientation AfaeFaaT FWAH FEANT g7 AT9aF He¥eware @A Final
FRTATATAT FEHTNTAT TS B 1) |

D. Important Information to Applicant (3Teg&aTs #EcaqUl FHEHRY)
Alert Notice: Fraud, Misleading Information, Third-Party Agents (Vi@ Y& TWERT ¥ Tole % Ageduul AWaTl):

No Sub-Agents Allowed (¥9-Ttee faamat Ireomst): Nepal Government strictly prohibits the use of sub-agents in
recruitment process & Aakarshan does not allow it. ( (STl FXHI A2(Teh STTETHT Tofvaehl SAHI (G5 T ATHTrer
AT qut AT A e g o)

Aakarshan operates exclusively on a “ZERO COST & FEE- EMPLOYER PAY PRINCIPLE- EPP” recruitment
model without branch offices, agents, or intermediaries. Any contrary claims are false and should be reported.
(STEFOTeT ST ANTAHT SR ZTATZRT el AT qO7 FAT A1 T F1a JUTedr A7 19 €8, | AT & 6i a7t
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Loan, Bond, Deposits & Saving Programs (FUT, TAY®, @l WFAT T Ted@ BRRA):

Apply directly without using any intermediators (WeT&IehdT fawT 7 Feaer Fqar «Tl’cr"?[ faer)

Avoid Loans or advance payments to anyone ( (o ﬂT‘h‘l’fﬁ a1 HITHT ATdg WTH

Do not deposit Propeny educational certificates, leestock jewelry, Phones, or other valuable items for obtaining
the employment ?‘!T-FTI'?WT ART IS TSI, 9fereh ARAATH] THITAE®, SRATAAT AT, T, BT T A7
HAAT e fataT T T

Gift, Bribes & No Contflicts of Interest (SUgR, &¥ ¥ Taricfma I3v0 §H6w):

Gifts (SW&R): Candidates and their family members are not required to give or receive any gifts for employment.
(IFHEAR T 3 FIETel AH (e & fpfawept Sueres #aarg faq awam)

Prohibition of Bribes (@ ﬁr@m‘) Bribery and any means of obtaining undue advamagc are strictly prohibited. (5[F
?ﬁmﬁmmmwwﬁwanﬁwm

Conflict of Interest (¥arf @fega 339): No decision will be made based on conflicts of interest. (¥ &fa amamzar
A forr 1)

Termination (a@t&):

Employers must ensure that no wage deductions, penalties, or retaliatory actions are imposed on employees who
resign in accordance with contractual and legal requirements. Upon the completion of an employment contract,
the employer is responsible for bearing all repatriation expenses, in line with a 13‘gphcable labour laws and agreed
employment terms. (TSTTRETATS FHAREES d1HE T IadE STT9R (I\ﬂlv'HHI FATATAT A qTaers el
Wmmﬂmmajﬁ%ﬁaﬁfﬁﬁwmwamﬂmwm SH FAT 7 AR

oI AR, SRATATS &39T AT aeqol @=ie! FreamT a8+ )

Age Verification (S#T ywTofiaoT):

Bring at least two original government-issued documents for 1dent1ty/age verification: (i) Nepali Citizenship card (or
existing passport) (i) Any other government-issued photo ID. (GH#? THIUTRI @R HFETHT FEael FRPRE ST TReHT
TR @S T4, (i) T AREGATET TATT T (A7 AR TCHT) (if) TR ST TFT FA AT BT U AT
Non-Discrimination (ﬂa‘ﬂﬁ )

Aakarshan promotes a safc and respectful workplace, ensuring fair opportunities for all without discrimination.
(AT TR T FFATSAE F TAH AT T ¥ AT ?‘%ﬂ ArararuE M= T )

Aakarshan ensures no discrimination or harassment based on race, color, age, gender, sexual orientation, gender
identity, ethnicity, disability, pre nancy, religion etc. in hiring and employment practices. ( (AT W, ST, g, SH,
fef, AT AT ATARET el T HTHT T FHHAT STAER G (4a T TG0 GR=adm T6s)

Aakarshan ensures that WOI‘keN have the right to participate in religious programs and are free to observe their respective
religious activities. (AU FTHERETH ATHT TH ATARET Tt T T el g I TqAae! GAR=adr Tg 1)
Freedom of Association & Collective Bargaining (W& ¥ mdfes ‘{I’Rﬁﬁ'ﬁﬁ TadeAd):

Workers have the right to freedom of movement, basic liberties, and collective bargaining as allowed by local law
without discrimination based on their association. ( EFFH@{ STIPTCH] AT FHAREE B a°
WWMHWW,WWWT%WW?WWW; FAHT IS TS31)

Information Provided by Department of Foreign Employment (DOFE):
(T PR fmERT v TREST FTEERY):

Information provided by the Department of Foreign Employment (DOFE) M @fii& WX fawm@ie IRTeg#T WWa@RT: 1. Make sure you get the visa in your
name. 9. ST ATAAT fHET T HaT Gfvfver TEM 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3T HTH I T HYHAT TEH! AUTAT TEA e [HAVHT TFIH ST T Il & B€ LHT NTEErar| S

gt @ T Wit | 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. @ faqTaw (qem) W1 SwE WgET &, gt ¥
FAGEH!T GIRAT T gFEW| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifer sifimfaewor a1 greawm mfew
siferamet faeE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. 3. v T S AT T AGd, B A HROA, WEA Jar FuT GRET T S AT T T UEY AT SRATATISAT SRATER TRt
X W & @ (9) U STET &R 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @@t
fogwr StaT AuTereh famTeee WNT A, ST SR WRHTEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. o. &% fafTud  FeawT au it qequedT S e T, weue g |

E. Grievance and Whistleblower Reporting Alert (ATEY ¥ & Yo« gal)
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STEEUTE Slest TATAAT ¥ ST HIRUT SATh Tl HUDRHT TFHTA ICE | Hel eifeies Tfeirater
SRR ¥ FTHIATE T AT A R SR | AUTEE feRuT ut 9N e ¥ ageT XA AT SR )

Grievance Reporting Mechanism of Aakarshan (3TTeFSIUTAT JATET AT Mol ATEAH):
Emailing at: whistleblower.aakarshe gmail.com or making direct call & SMS at 9847757089
(sﬁﬁmmwﬁmmmmmaﬁfﬁ
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