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A. Emplnver s lnfnrmatlnn (RsemRcTars ﬁm)
Name : GP Batteries (Malaysia) Sdn. Bhd. Address : Johor Bahru, Malaysia
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Short description about Company (FFeie! TRAT BT A@HRT)

GP Batteries International Limited is principally engaged in the development, manufacture and marketing of batteries
and battery-related products. Since its establishment under Gold Peak Technology Group in Hong Kong, GP Batteries
has rapidly expanded to become one of the world's major suppliers of primary and rechargeable batteries. It is one of
the largest consumer battery manufacturers in China. It supplies an extensive range of battery products to original
equipment manufacturers, leading battery companies as well as consumer retail markets under its own GP brand name.
GP Batteries International Limited H&T TUAT sATET 7uT SAERAT WrI(oU IUGHERH! (0T, IeUTGH T awlINehRUTHT Feroet
FF & | gg@dstud Gold Peak Technology Group $fwiid wTH=T WY 3faw GP Batteries fig Tt foear g favamr wag
yrrfie qur Ramsiad gl smufddat Tl UF a0 9hd HOET AT et GaHeT SAT JUHTTHT SATET JeUIGdEE Ael U
NNTFRAS AT 7Y g A el AT SUHRUT IJeUGHEE, SUUf AT FFUAEE FuT STHITHT GgT aotet @i fafire
WHTREHT AT Jeuigeee Sl 9 oyt g |

Pre-Approval Details (qd-¥dfefasy faavun):
Pre Approval Date: 2026/04/02 | Consignment No.: 60253783 L.T. No.: 340344
e e fafa 0Z3/93/98 T §09939Z3 o & 380388
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (7 SIeFaY el o FHIAT T ABUH FAT o1 G AT T AL 4509933308 AT F¥&
TR 1)

> Appllcants will be informed officially through phone/message from this office regarding the pre-interview and when to come
to the office. To avoid unnecessary expenses and inconvenience, please obtain information only through the Aakarshan’s
official contact number and social media pages. (T& FTATAIATE ATIFTHIF FTTATRIA /TS HHT FAFEN ofg {F(E=Iardie
TH FATTAAT AT, g AT S |\ AAETAF @ T AAAIT B A BAAT A FRAGABT ATFREF qIE TR TGS
fafgareare s foe &9 27 1) |

»  Only those applicants who participate in the orientation class for the pre-interview on time and selected ones will be allowed
to take part in the final interview. (fg s=qatar @ Orientation wfeserT Tt g ATae® WeAgware WA Final
FTATATHT FEANTAT RIS & 1) |

»  For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (5#@3®) : https://www.facebook.com/Aakarshanmanpower
o TikTok (aaw): https://www.tiktok.com/@aakarshanmanpower
e Mobilem@TEe) 9801122306, Telephone Number (2fri .), 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.

(FRIEY T WE STABTABT AT FHIAT AT FA T ATTAEEAT A7 (Y T@garan 1)
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GP Batteries (Malaysia) Sdn. Bhd. will provides allowance as per below.

(Sl sagfer (i) geiew. digedl.a aa Swifed SEuR WOt YeT RE )
Night Shift Allowance RM 4.00/Day on the working days. (@ 1+ fa=#1 @i (ATg2) fave sw=r RM ¥.00/fad yame s | )
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not requ1red to pay any fees at any stage of the recruitment process to anyone.

(ATET AT AL ITSTTAT Goreeabl TATT 0 &THT TXHTAAT TRICE G | SATHUUS A9 (TR T07 ] qeA T3 S A0 qen
W-mm"ﬁﬁ?ﬁmmmwn AT T A TR GOTE STAN A TEE 7 K A o

FIATH, ToAE AT HPARAH TANT F3A | SHEAREES WAl GPRATE & U RO & 90T SAfwars e A aravad S 1)
Aakarshan ensures full alignment and cnmplmnce with all 11 Forced Labour Indi s blished by the International
Labour Organization (ILO) throughout its recruii process.

AT S AT IR SRR ST ST 2T FreiReeT RO STty ‘iEWWTZVfW?WWWW/
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvolunlary prison labor, and human trafficking.
Elcauct WWMWWWWWWWWWJWJWU
. Employment is fully voluntary, and employees may resign or end ‘their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSR T0f ®9HT Ffgd &7, T FWaRS TAT ToA1
mwnwmmﬁqﬁnmw‘ﬁww ﬁmmﬁiﬁ|mﬂ?ﬁ1?rwqﬁaﬂam?ﬁmmﬂwﬁﬁwqﬁrw
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a

job. ( e TS AT ST o AN e, HOT AT AT SR (67 AT G | AT QAT=IaredT e @

ST THTOTTE, E-SE TR, W ar WWWWW?WWWWWJWaH

- Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. WW@ Wri’r?rr?m ATTaTT T AL FT T AT ST SBTARH AT ATSTHTHT FET

B AT MR S T AT aedeEndt F 9 AT FESIRTAT 9 S wSeew e 1)

chatriation expenses are covered by the employer upon contract Lomplulon or early termination with proper notice. (F=FIAT

T 3T e A1 e Staa e fa aw O FEAH FET TET, @297 fRTR AT A @ A REare qo w9Ht
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Candidates retain their original documents with themselves. (SEFHEARERS ATHT THTAES AR 6T ARTHR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (TSI Fie® FIHARS T ATOTHT T &TH JaT NG T H 9 9Te8s

STUHT BT SUBN =T TH AT AT ARad=Ta @i 4w g9g 1)
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. R A AT GHAAE FHT FEAHT 95 a9 gIIEl SHY JHITA I,
WWWWWWWWWW«@W&EWWWWW S ‘l?TfQ'!T
GR=PITT X ATIREAT TR AT F O BIETEEAE 97 A qHrn)

0 0 ovisions (FTH qRATEY AqHT T 9T

Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day Shlfl (TR T THA AT

MERIERY TH, 4% J1a7 E‘r( B WA HAGHT Tk EATHT AToehad ¥Y Har Eﬁ?ﬁ ATATE AT ATTAHRTATT TRTEATTHT ATAZeTgHATEd

ARFAR $0 HVET T T GEFG A ATRETH I W F T, T FAAREE TONF AT A FA 0 5 g e A

TEEBA FAET A FaA /AT BT AR 5

a. Annual Leave : 8 Days (@i faar & fat)

b. Sick Leave : 14 Days (fa=r#t feorar 9% fam)

c. Hospitalization Leave: 60 Days (&feqae w7 w0 araaer faar 2o fa)

d. Public Holiday: 11 Days (@masitaa fear 99 fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
Sffea T TERe ghew SITH TRIEA B A ] FATAPT AT AT FST)

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FHaREEA
WGWWWWIWWWW?WWWWIWWﬁﬁJWW T g dE
FTHIRS T T FHAAT JAE! AGT I W )

a. On Normal Days: x1.5 (@r#T=1 faaebr xq.4 &7 27e)

b. On Sunday /Rest Day : X2.0 (ATETaaT/ AH T faqa x3.0 H 30

¢. On Public Holiday: X3.0 (@masifae faame & x3.0 @1 ave)

on D a R = TR TS

Aakarshan promotes a safe, respectful and inclusive workplace ensuring equal and fa1r opportumtles in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (dT&Hurer ?T"f"l?f TEHATASAF T GHTIS FTATIAR TG T4G ¥ AT

WHWW&TWWWW\W Wﬂmqﬁmﬁﬁﬂwwwﬁm‘anﬁwa|m g, TR,
ferg, STdrrar, wavgar, TarEen wmmm&mfa&mmmﬁwﬁwmﬁwmqﬁmammmﬂﬁw
mﬂmwwﬁﬁ?mw AT AT TAA A T T G FTFR T TEATAF FgFA TE Fed M)
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Workers have the right to freedom of movement basic hbemes and collectlve bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHaRE®, ATaR
ST FAAT, T T m%wﬁwmﬁmwwmﬁwﬁwmmmm%%w
mwwevﬁmwmmwmnmmmwammwwﬁumw@wauﬁmm
foreT, e O ATHEF AR AT AR G, T FHAT GRAATEART FRIHAEET AN 7 G AU AT TS 1)
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Aakarshan is committed to the highest standards of ethics and integrity in all busmess interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFUS Y AATIF
FTAEEHT SoATH TV ATl T AT T T Gqagal & | &dar, Wmmﬁqﬁmﬁmaﬁww
e B | TEHEAR AT AT AR HERIEE S A T A T 9 SR 6 AT o A o a5 oAt
TIHIAT AT AT T, 09% JTaR QRT3

p % Aqq4a4 £=) 0

As per Malaysian Labour Law foreign workers are secure with the followings; (FeIfeaTeT TSR T AT, F2RTEF FTHIREE

e FRat Ffadr arsHeA,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=TT &= #19 : ASTMRETATEre 3%
T FTHIRETE % AN

b. Social Security Organization- Emplovment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. Tt covers workplace injuries, occupational diseases, permanent disablement and death 7 ASHISRIA ASTIRETAEE §.34% T
FHERAE 0.4% FIA Tg) TG FARIEHT & HETF, an?wrﬁrnﬁw AT SFATEAT T HAATE FHED)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (F2RT% IR TTeer AT A5 TRFNT FTaTed fFHiweEr STaR 3 J@did qaes 3uae TWEs 1)
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Information provlded by the Department of Foreign Employment (DOFE) %—aﬁm R fawraTE IRTEEET IHERT: 1. Make sure you get the visa in your name.
q. gmuEr AwAT e e wewt gfwfvem JEERI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tt BT I W HYHAT TEH! AUTAT BEeA (07 [HAVHT TFIeh ST T I & &€ WILHT YTEETT| S0 BISHEHT
gt ¥F@ W Wil gl 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. @& femaw 1qmm AT IE WOBT i, gl ¥
AHEHT GIRAT T gFEWE| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s atfr sifimfaewor ar greawm aifew
sifoamt faqueer | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. ¥. fa&w T aifer ot o g, & fgw wraett, Trow daT FUT AT T S VAR NTET 07 WY AT FRARTGIAT TN Togar
X 0 @1 T& (q) Wi ST IR 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @@t
ferrwr SitaT T TemTeree WY AT, GFT SR WRHTEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. &% foiTist el 40 g SE(aeAT 93fie ISy fawmr, @Fae Jegmer |

E. Grlevance and Whlstleblower Reporting Alert (W ¥ e @HT E?ﬁ)

Aakarshan encourag
and confidentiali

Grievance Reporting Mechanism of Aakarshan (STSIUTHT IJ&TET GaT s ATEAH):
Emailing at: whistleblower.aakarshan@gmail.com or making direct call & SMS at 9847757089

(SAT AT IATHT THeG e AFIRAT e aT HUHTY HIthd gl I Yo gie BTBOYYOOTE 1)
AAKARSHAN INTERNATIONAL PVIT. ll'll o

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
"AAARSHAN Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal 4__13 -~
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
aquality.trustrelation  Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




