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A. Employer’s Information (Jsiorarare faazor)
iHastel< Name: IHASTEK (MALAYSIA) SDN BHD Address : Johor, Malaysia
AW : TSRS (At gatega. fagats. T : SRR, AT
Short Description About Company & Product (F¥HT ¥ STET &1 TKP! ARAT Sel AHHIN)
» About: IHASTEK (MALAYSIA) SDN BHD is a panyspecializing in the develop
manufacture and supply of the environmental appliances and health products such as air f\
purifiers, humidifiers, dehumidifiers, water purifiers, etc.
(TETRF (AT THEATA. AT El OF FR 8 O AR ST qOT e
Riakl fapra, frmior T smaffaT ferdeera Ty, SR TR FARER, Efafewrr,

SAEAEER
feegfafewmar, aex qﬂw Bl
» Nature of Work: MANUFACTURE OF DOMESTICAPPLIANCES; MANUFACTURE OF AGRICULTURAL AND
FORESTRY MACHINERY, ASSEMBLY OF ELECTRONIC AND ELECTRICAL APPLIA]\ CES
(T Y : BV FTERIEEFT (AT, FHT FoAT AT ATy
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B. Pre-Approval Details (qd-¥dfiegfaer faa=on):
Pre Approval Date: 2026/05/21 | Consignment No.: 60255860 L.T. No.: 342498
g wrega fafa: 0Z3/03/09 e §099YZ5&0 o @ 3898ET
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Worker's . gﬁm Working Working Annual - Accomoda- Contract
Position R A Qualification ﬁﬁ!‘ @%. | OTFacility| HoursPer | DayPer Leave Facilit tion Facility Period
Male | Female MYR NPR Day Week Y
General
Worker/ Able to Read, As per the As per the
1. Factory 52 48 | Write and Speak | 1,700 | 65,518 | companyrule | 9 hours 5Days | companyrte | No Yes 2 Years
q. | Worker s | yo 8C Enghsh (maﬁr 9,000 | §9,99C | 7 faw| g v yfa | T | g k3 Fa
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For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306. (FF ATEX AT G SR AT ATRTH G T FLTEA SfrTer feom ALATE 45099RR30% AT FWH
W'I'H )}
> Applicants will be informed officially through phone/message from this office regarding the pre-interview and when to come
to the office. To avoid unnecessary expenses and inconvenience, please obtain information only through the Aakarshan’s
official contact number and social media pages. (T& FrAfaTaTE aTﬁd?Frﬁ?F FTHTRT /TS AT SHFT (o8 F(Swqarareet
T FRATAANT S & Al TRAD AT @ 7 AT g A(GT HIAT AH FAGADT ATRES qF AR T A
fafgarezate ST fm & 27 1) |
Only those applicants who participate in the orientation class for the pre-interview on time and selected ones will be allowed
to take part in the final interview. (f7 sr=Taidl #I Orientation class §T THAT AT g ATaaF FeAeware A4 Final Awqararar
FEAIRTAT TRIEH G 1) |
»  For accurate and reliable information, please refer to Aakarshan’s official social media channels:

e Facebook (%) : https://www.facebook.com/Aakarshanmanpower

e  TikTok (fee®): https://www.tiktok.com/@aakarshanmanpower

e  MobileHTarse) 9801122306, Telephone Number (fa®r= 7.), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan

fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”

model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.

Candidates are not required to pay any fees at any stage of the recruitment process to anyone.

(ATET AYRTTST AT STHT TSTegebl FART Q0 &OHT TYRTAT TRICH G | STRUUel A9 (FHeET G0 &0y aref “Y[ AT 9T

W—ﬂmﬁﬁﬁ”wmﬁmwmm| AT T T FTAEE T EAHT FAAT T 7 FA A

BT, @—ammm?ﬂsrarmﬁwiwwwﬁgfmmﬁwﬁmﬁwﬁwﬁmﬁawfﬁwswéau

Aakarshan ensures full alignment and complumte with all 11 Forced Labour Indi s blished by the Inter
Labour Organi. (ILO) throughout its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage, mvolumary prison labor, and human trafficking.
(TR FATeEE A, Wa&rﬁaﬂmﬁwmwﬁwwmwmﬂﬁwmn

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (ISR 07 &7 wfegd g, ¥ FTHaRd Tar goal famy
mwg%:wmw ﬁmwmwﬁmwnmwwﬁﬁmmmﬁﬁwqﬁw&
T ]

Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used asa condmon tor obtaining a

job. (FFEEAREET ST ST T A FA AT WTe, HOT AT ARH TR e ATvaF G | AT fafeadrer aif at,

Sifrer wHTOTTE, S-S T, EI A mﬁwwwrwmwmi‘wavﬁ@m

Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (FTHERE=ETE TSNRETATZRT AIaTd &THT AL TLTRT FF G0 o FAFHH AT ATSTHAAT TEr

& arer TR S PAATT A7 FeaEEes Bt AT SEATar 9w @ few ws 1)

Repatriation expenses are covered by the employer upon contract complctlon or early termination with proper notice. (F=FIaT

FAT T ARG a1 FTHIR I goAr fauR AT 9F FERAH T THT, 9T FRART AT AR @ ASRET quf &

=ED 1)

Candidates retain their original documents with themselves. (SFIZAReE®E ATHFT THTEE ATHUT A& ATFR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any

updates are more favorable than the existing terms. (FTSRET TAET FTHARS T WTHTHT T THT TaTT TRAG T EF'[ afe erdes
STOHT BT ST 2T TTHT TOAT AT JRAdTE AT a0 g74s, 1)
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card, ii. Citizenship Certificate or Any
other official document containing a photograph. (T ASTHT AT FEHTE T BT 4 AT ETE IEY THIT I,
WWWWWW mwmﬁmmﬁﬂmmwﬁﬁm
GR=RIT 3 AT THOT AT B 90 Sl aE d7 i )

H SEEDICE ] 7 AqHT T Y

Workmg hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift (T T THT

SR TA, 434U FAR G B ATHI FRAEGHT U G ATHAH ¥ TVl gHSH, HTATE A ATTAFTA Gifeafersm sraeargrated

ARFAR 0 TV T FAT TEFS) AT ATARTIH FH FAoFF £, T FAIRE mmwﬁwmwﬁﬂ@wﬁw

e FEE G fa /AT T AR g

a. Annual Leave : 8 Days (a1t faar & fam)

b. Sick Leave : 14 Days (fa=# forar q¥ fam)

c. Hospitalization Leave: 60 Days (&ferae wat wu araasr faar <o fam)

d. Public Holiday: 14 Days (@mawitae faar 9% fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
TFREFT GEE® AT IIqe TREA S T A R a8 AR srafeet AT 96 gra)

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHERE=A AefaATAr
W@mmwﬁwmmﬁ?ﬁﬁﬁ?ﬁwmmnmﬁﬁﬁam% 7 qeE
FTHERS TI T FHIAAT TATRT ?ﬁ:ﬁ’ qreq Tﬁm 1)

a. On Normal Days: x1.5 (ATHT=T fa=er x9.4 #T a7

b. On Sunday /Rest Day : X2.0 (ATETaRaT/ ARH T faAE x3.0 H 37

c. On Public Holiday: X3.0 (@rastae faarer fader x3.0 &7 awe)

on D atio R 2 CHCIER: q % P ATATIIT =T 9T9E

Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (ﬂiemum T, FAEATASTS T GHTAE FTAIAH TagT M98, ¥

WH&T&'{W&TWW&WW\W THaET maﬁfqﬁau|wq|qmﬂwmﬁmaﬂﬁwa|m 7T, IW,
ferg, STefrrar, avear, TarEw wmmﬁw%&mmmﬁqﬁwmmmaﬁmamwwmm
Wﬁwﬁﬁvﬂww AT AR FAT A T T G ATFR T TEATAAF FEFA TE FeT M)

o R 4/ SSTHT 94 = QT 2R Q¥ I

0 atio olle
Workers have the right to freedom of movement, basic liberties, and collective bargaining. They can raise concerns treely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREEH, ATaR
T AT, T ATH{EEF EREAF] AT A SIS AUHN TG HEE F U Ao/ FISHH GEEIATH ATIRAT gedred, afereia
WWWWWWWWWFWWWWIWWW@WRWW
fort, 3o 0w AT FEEAHT AT AR B, 7 BHATT TAATABT FAFAEEHT AT (A T AUFR AT TEB 1)

Afd® AqqITE AT

Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (AT Fer

FTAEEHT ToATH T ATl T SHHALIFT qrert Wﬁ|mﬁwwmmﬁwﬁfmﬁmmﬁiww
W&a\mmﬁﬂwwmﬁmaﬁﬁwwquﬁw%mhﬁ AT TEA A AHEEAT
AT JATAS! AT U, 200Y GTaR Gd @)

9 0 p & Fqqa4 £=) 10

As per Malaysian Labour Law foreign workers are secure with the followings; (Feifaamer T 7 @m, 337 FrHAREET

T FzarT Fiaar TeHe,)

a. Emplovees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=TI &= %9 : ASRETATETE 2%
7 HHIRATE 3% AT

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 0.75 % from the Employer and 0.5 % from the worker is
deducted. Tt covers workplace injuries, occupational discases, permanent disablement and death 77 AT ASTREAETE 9.34% ¥
FHERETE 0.4% FarT TR Tt FRRIETAT & ST, mmﬁ'oﬁm AT SFATFAT T HAAE FHED)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (F3RTe FTHER ST STET ATS(1: ¥ F2qdTerd] Ffhedl SU=R 7 Feqdel Gares guded 98 )

Information provided by the Department of Foreign Employment (DOFE) #f¥r& sy fevame IRTEgaT SWal: 1. Make sure you get the visa in your name. 9
ATAAT feTT g Hewr gﬁlﬁiﬂ' THE™| 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,

it will be easy to contact if you get in trouble 3 ST BT et T AGHAT TEHT 7 BT T WA 7 EF UAT JEAT | S FSATLAT Ul Feuas T
wfwar 7| 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. % fagTus (Yo AT Je@ WQST FaT, YAT T AAGHT TRAT TAE
EIE| 4. Orientation or induction training must be taken before going for foreign employment. 8. fawr st aifir sifirfiaaur ar gegeren atfem arfvamd fomuae | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. . fagwr s sifer s S Aqew, wW G wEw, WWWW?mmwwmmwﬁmmwn@mVWﬁw (a) wfer st
JTEEET| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. . @THT fag¥r Wit AuTa FaATAeae WawT
ﬂﬂﬂ?ﬂ Eciccictice ) &= 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. I8
fogmoe I S TR R TR R, SR T |

E. Grievance and Whistleblower Reporting Alert (W ¥ e AT adm)
Aakarshan encourages a ~Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STHSUTA de TAATAAT ¥ ST UIRUTT SATH Il STUBRGT TEATA IGHE | el SHelfereh Aferreter

A FHIATE T FUAT FADRY o Fageds | AUTEeb! foraRUT QUT Iy JTfae ¥ agem Rfed ArdTeRUTT geated e |)

Grievance Reporting Mechanism of Aakarshan (3TeSIUTHT JATET T et ATEAH):

Emailing at: grievance ‘1lulr\h‘1nncpdl org or making direct mll & SMS at 9847757089
(sﬁatﬂ TR T TFIRAT I AT CHUATE AT gat T WA FAE BTBOWYOOTE 1)

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

quality.trust.relation EEmail:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




