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wistron A. Employer’s Information (SsemRarams! Razor)
Name : Wistron Technology (Malaysia) Sdn. Bhd. Address : Selangor, Malaysia
W foege et (wakean) gateud. fE BT : JATFR, AARET

Short Description About Company & Product (T T STT&ET Eﬁ' ﬂﬁ?ﬁ TRAT Fel BN

» About: Wistron Technology (M) Sdn. Bhd. is a global leading technology service provider. In Wistron Malaysia, we focus on smart
device production while nurturing talent through a multicultural environment and employee development opportunities.
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» Nature of Work: Manuf: e Electronic Appli Inclusive Of Smart Audio, Smart Speaker, Smart Home Devices, Industrial Handheld
Devices, Ai Baby Monitoring System, Video Conferencing Devices, Conferencing Telephone, Other Electronic Meeting Devices, Smart
Camera, Accessories And Parts Thereof; Procurement Andt Radmg Of Computer Hardware And Peripherals
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B. Pre-Approval Details (qdi-¥dtehldel (Ga=uT):

Pre Approval Date: 2026/05/07 | Consignment No.: 60255224 L.T. No.: 341638
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (I ATA FEIAT I SRR AN ATRTIH A AT FLTHA ATy foaT FALATE 4509933305 AT FFE
TR 1)

»  Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. (W SHIFANEE ST FATH AT e AT Saemed aat T Rlgi TR T
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> For accurate and reliable mformatlon please refer to Aakarshan’s official social media channels:

e Facebook (H#3#) : https://www.facebook.com/Aakarshanmanpower
o  TikTok (fase®): https://www.tiktok.com/@aakarshanmanpower
e MobileTarEe) 9801122306, Telephone Number (Zferwi= .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compllance with all 11 Forced Labour I S hed by the Inter
Labour Org ion (ILO) throughout its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvolumary prison labor, and human trafficking.
(TR SiToeeh =7, Wmﬁmﬁmmmwmmwamgmn

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (AR qul ®qHT wEfeg® geg, ¥ HHERT TATE gl faue
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a

job. ( WWWWW&%W&'S@ T AT SR AR fa aTavasE S | AT iR @t we
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. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (PTAEREEE ASRETATERT AT FTH L Trl“?@ F U ST FEFH AT ASTAET GEAEI

B AT MR S T AT aedeERdt e 9 AT FESIRTAT 9 S Seew T 1)

Repamauon expenses are covered by the employer upon contract uompletlon or early termination with proper notice. (@®®ir
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Candidates retain their original documents with themselves. (SFHFARE= ATHFT THIITEE STHET T ATHRE TG

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ASTRH FAe® HIHIR T3 ATITH] TL FIH] TEH G T afe oTiEe
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All foreign cmploymcnt dpphcdnts must be at least 18 years of age. To verify age, Aakarshan rcqulrcs applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (33RTe ISHIREHT @1 FFITATH! FHT FEE 95 A EIIEl ST JEIT 1,
memwmwmwmﬁmwwmmm&m ﬁ?rf@x
GREPITT 3 ATIREAT TR AT F G BIETEEdE e A JHrn)

0 0 0 e Provisio HTH qHATY FAART T I

Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day Shlfl (TR T T T

R T, Q244 AR ?FT P) AT FAGHT T gdqTH Afdhad ¥y, Toar Fﬁﬁ HATT AT ATTTFICH TRIATTHT ATReTgHA e
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a. Annual Leave : 8 Days (@i faar & fam)

b. Sick Leave : 14 Days (ferm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&feqae w7 w0 araaer faar so fam)

d. Public Holiday: 11 Days (@masitaa feaar 99 fam)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
THFRFT FEEE AAMET ST RIS S T AN R a¥ AR afaet T aR] gram)

‘Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHIRE® HelfaaTeT
Wmmmwwnmmwgﬂzquwﬁvﬁamﬁqﬁwamw 7 g IE
FTHIRS TIE T GHAAT JAGE AGT I TTT'IB‘F'[ )
a. On Normal Days: x1.5 (@T#T=1 famabr xq.4 &1 27
b. On Sunday /Rest Day : X2.0 (ATESqaR®/ AR T fada@l x2.0 &1 a7
c. On Public Hollday X3.0 @@= faamer @t x3.0 ﬁ )
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Aakarshan promotes a safe, respecttul and inclusive Workpldce ensuring equal and fdlr opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate m religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (ST AT, FFATTSIAE T THTAT FRARIH FagT TEg ¥ AR FHATHT
TA JAT fTer sraaRa qEfeerdar e Sodred, Wﬁmmqﬁmﬁéﬁwwwﬁmﬂwﬁma|m 7E, THY,
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Workers have the right to freedom ofmovement basic liberties, and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FHaReE, AR
Eolenicni ?mmmmmﬁmwwmﬁﬁwﬁw FAGA] FEAAH AEH gedred, ghqeig
AT qgTAR E?ﬁTﬂ A TYHT AT ATET AT qwTa aJ?F T Wl PIHAEEA HATTITRT ISR T TAATA 23 JITTTHT =T
fe, 39 =9HT ATHfEF Epfad AT GEART &9, T FHATT GfAtataedT Fw e 9N AT qe ataee wfaa T 1)
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. anacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (TR g
Wd‘ﬂdﬂmdldd’dl? TR \#IWWHM@{@GIKIWW meﬁwﬁmﬁmaﬁww
e B | SFEAR AT IeeEd! IRARE FERIEeEd AN = Waﬁﬁqﬁ“whﬁmm AATIF TIA| A SRR
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As per Malaysian Labour Law foreign workers are secure with the followings; (AT TR T @M, F2RTF FTHaRem

e e gladr areHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FFH=TT @=e 19 : ISRIRETATETE 3%
7 HHARATE 3% M)

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death 7 AR ASTIRETAEE 4.34% T
FHIRAE 0.4% FIA ) T FHRIEHT &1 HETEF, T I, T AT T HIAS FHEE)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (33f7e AR @@y SrH1 J1oHT: G qeaarerdr Fafrer STar 7 Jeqqre gaes 39 TWSH, 1)
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Information provided by the Department of Foreign Employment (DOFE) 33fite IrRIe fevraTe SRTET®T Swa@mY: 1. Make sure you get the visa in your name. 9.
AT fHET gTe WoaT giafvem TEEMI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the employment,
it will be easy to contact if you get in trouble Q. 3TE HTH T W HYHAT BT Feafie FEVE TFE ST ¥ EF 7 g8 SUAT ETET| S0 SISATEAT UG e I
wfSar el 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a9 U (q=iT) AT Jeore WQwT Fa, gﬁu‘r T AT ATIHT T
EIR| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagr s aifr afvmfiaauT a1 gegaam aifaw sfward e | 5. Sign
the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy of employment contract
with yourself. . faer s arfer oy e A, @ T e, wred dar qor Gl ¥ S AT XTI W3R AT SRATITTAT SRR AT < 6 @1 g& (9) o s
ITEFRAT| 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @At oo witer aurerd e wawr
TR, ST S FRTERT g 7. If you would like to know anything more about this advertisement, please contact Department of Foreign Employment. 9. &
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E. Grievance and Whistleblower Reporting Alert (S@TET ¥ I &AT gal)
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welwme
and L()llfldelltldllt\' will be ensured. (STHBIUTRY Sie TAAEAT ¥ ST HIRUTT SITh ot JTUHIhT THATH TGE | ot

¥ TS AT EURT AT Rt Wi | AUTEa foeRur v sy Q1ReE ¥ age YA ATERUTAT SEA IR )

Grievance Reporting Mechanism of Aakarshan (3TTeSIUTHT JATET AT el ATEAH):
Emailing at: grievance akalshanmpal mg or making direct call & SMS at 9847757089

(SR a1 JATT WA T AFERAT T AT UHURUE WA qal T Wad g BTBOWYS0TE 1)

AAKARSHAN INTEBNATI(INA[ PUT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
y Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
quality.trustrelation Email:information.aakarshan@gmail.com, Web:www.aakar




