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A. Employer’s Information (Jsiomarare faazor)

Name : Plexus Manufacturing Sdn. Bhd. Address : Pulau Pinang, Malaysia

AW : WEE ARG Teeed. fauaet. e ;TS fuars, AatE

Short Description About Compa; Product (FFHT T STET Eﬁ' ﬂﬁ?ﬁ TRAT Fel BN

> About: PLEXUS MANUFACTURING SDN. BHD.'sbusi includes design, develoy
assembly and test of custom complex printed circuit boards and memory intensive products.
(SRAT : Plexus Manufacturing Sdn. Bhd. % SEGHT FEAVEAN=E b AE (PCB) T ARA-THM IearaTesd! fee, e,
frrmtor o - frtor, CRveelt (Sirere) T adveer s S 0 )
» Nature of Work: Design, Development, Manufacturing and Re-Manufacturing, Assembly and Test of Custom Complex Printed
Circuit Boards and Memory Intensive Products.
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B. Pre-Approval Details (qd-¥diesfaet faa=or):
Pre Approval Date: 2026/05/07 | Consignment No 60255364 L.T. No.: 341768
g e fafa: 0Z3/09/38 e 0999368 o @ 38998
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (I ATAX FEAT qF SR AN ATHTIH A 9T FTHA ATy feam FALATE 4509933308 AT FFIE
THET )

» Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. <§=—e,g’cs SFHEAREE AT TATH T qfeet AT Aered aam I T4 AR
7 O THAEIE FATE AUH AEFETTE A - S RS ¥ A M | FEHvE. AT A B AT
SAET 7 A HIAT AT ATH AFORAT AEE X ATA ATAT AT IR |

> For accurate and reliable mformatlon please refer to Aakarshan’s official social media channels:

e Facebook (5#@3®) : https://www.facebook.com/Aakarshanmanpower
o TikTok (aaw): https://www.tiktok.com/@aakarshanmanpower
e Mobilem@TEe) 9801122306, Telephone Number (2fer®i .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(RIET T FEN TAHIHT AT FIAT FHAINE A T SATAEEAT AT (R T@gare 1)
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.

(AT FIR AT ASTRAT Toregehl FANT wmﬂvmﬁrwawww%&wwmwﬁ “Y A
W-WW”WWWWWW| AT T T FAEE TR SAHT GG TG 7 HA A
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Aakarshan ensures full alignment and compllzmce with all 11 Forced Labour Indi S hed by the Inter
Labour Organization (ILO) throughout its recruit process.
SIFHT ST T TPEATIT TG S FIST FRT (T TRGHT TS AET 99 TAFEEET ﬁwzmgﬁrﬁwﬁa/

Aakarshan strictly prohibits all forms of forced labor, including debt bondage, mvolumary prison labor, and human trafficking.
(TR SiToeeh =7, Wmﬁmﬁmmmwmmwamgmn

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (AR qul ®qHT wEfeg® geg, ¥ HHERT TATE gl faue
ST T T T AR G T G AUFTE TG A AT T BNt T AT i g
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a
job. ( WWWWW&%W&'S@ O AT ARTH GERTT Fa ATE9TF S | AT fTe=rearedt =i et
SHferep qETOTT, S-S, TR, W AT ST E A A e 7 QAT T O @ o T 5 )
. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (PTAEREEE ASRETATERT AT FTH L Trl“?@ F U ST FEFH AT ASTAET GEAEI
B AT MR S T AT aedeERdt e 9 AT FESIRTAT 9 S Seew T 1)
Repamauon expenses are covered by the employer upon contract uompletlon or early termination with proper notice. (@®®ir
T HUATE AT FEERA Sted GO [QUY AERIAT 99 GRGE T THT, 397 TR A dR @ Ieiardre quf &
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Candidates retain their original documents with themselves. (SFHFARE= ATHFT THIITEE STHET T ATHRE TG
g. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ASTRH FAe® HIHIR T3 ATITH] TL FIH] TEH G T afe oTiEe
Wmmw@wwmmwﬁmaﬁmmn
0 g 0 0 0 0 CHME T 3 i H q
All foreign cmploymcnt dpphednts must be at least 18 years of age. To verify age, Aakarshan rcqulrcs applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (33RTe ISHIREHT @1 FFITATH! FHT FEE 95 A EIIEl ST JEIT 1,
memwmwmwmﬁmwwmmm&m ﬁ?rf@x
GREPITA 3 AVREFAT THIITT AT F 9 RIETAREAE G A )
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Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day Shlfl (TR T THT ﬂﬁﬁm‘!‘vﬁ

R T, Q244 AR ?FT P) AT FAGHT T gdqTH Afdhad ¥y, Toar Fﬁﬁ HATT AT ATTTFICH TRIATTHT ATReTgHA e

Eleentt xOHﬂaqﬁmW@ﬂaﬂWmWW TWWWWWQ%&H@WWM
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a. Annual Leave : 8 Days (@i faar & fam)

b. Sick Leave : 14 Days (ferm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&feqae w7 w0 araaer faar so fam)

d. Public Holiday: 11 Days (@masitaa feaar 99 fam)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
TR SAHIEieT SYwe RIS S T A R srafee ] TS0

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHEREEA
W@WWWWIMWWWTWWWWIWWW%MJWW T g AF
FTHIRS TIE T GHAAT JAGE AFT I TTT'IE—{ )
a. On Normal Days: x1.5 (AT#T= fader x9.4 #1 &)
b. On Sunday /Rest Day : X2.0 (ATETaTeT/ AH T fada x3.0 F1 38)
¢. On Public Holiday: X3.0 (@masifas faame & x3.0 @1 ava)
i 0 H apms e) i | gy q¥evg] ’IE L

Aakarshan promotes a safe, respeetful and muluswe workplace ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (AU TR, TFATASIAE 7 TN FTATIAF TIEA 4G 7 AT
A FAT fATer sraaRe Aferdar e safed, Wﬁmmﬁmﬁﬁﬂwwmﬁm‘dwﬁma|w g, SHY,

SUTEAT, THTERAT, S AT S G (eTTATH mmaﬁwﬁwwmwwuﬁrwnﬁwmwmm
mquﬂﬁﬁ?mcm mwwmmmmﬁmww euraHee Afgre qévee Hieed wieE)
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Workers have the right to freedom ofmovemem basic llbemes and collective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHaRE®, ATaR
T T, ¥ A FREdH AR AT IS AR TS| e A AT A AR FIAAH A IS, afereita
a1 AIATAR eﬁ‘?ﬁn A YA AT ATET AT T =<h RE) FFGA| aH*hI(E o HATTITHT ISR '\mﬂ'ﬁil E_s' JITITHT HI=I AT
e, ST T AT FE AR AT AR €, 7 FHATI GACTH FRAHEEAT AN e T A qRee e )
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gltts to
secure employment. anacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFHIT T

TR d‘ﬂdH TIRET AfTEAT T THTETRT G T Gfeqergar & | WW TSR a1 & af SATHTT SFATRT AT T07 FTET
gfae ) | SFHEAT AT SAEwEE! TYaTeR qEeTEE AN AT Wﬂﬁﬁwﬁw%ﬁmﬁﬂ AATIF TEA| A SRR
IS FTere T T, R09% FTAR AT &)
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As per Malaysian Labour Law foreign workers are secure with the followings; (FfGaTT IR T 9@R, T3RTF FHIREET

e @zerr qiaar areHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (=Tl q==ra &I : TSRETATEE 3%
7 FTHERETE X% AT

b. Social Security Organization- Emplovment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker i 1s
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death 75 AAAAT IRIRETAETE 9. 34%
FIHARAE 0.4% TNl Teg) TH FATH & TeTee, T A, T SFAEA T HAATE FHED)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospltahzdtlon in Government
Hospitals (30T AR Treer fTHT A5 TRFNT FTared fHiweEr STEr 3 J@did Jaes $0ae TW6s 1)

Information provided by the Department of Foreign Employment (DOFE) S%fite IR fnmae RTET@T SW@RT: 1. Make sure you get the visa in your name.
q. ot AT fwem g wger gfwfyad TEEWI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tty HTH It T HIHAT TEHT AUTCH FEsifeics FRAITEHT TFUH ST T EIA & &€ WIUHT TGN | 3T FHISATEAT
gt wFue T WA | 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a9 faqmom (Yam) AT Iw@ WOHT W gl ¥
TP GIRAT T FEW| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifr arfirfaaor ar sreawm arfew
siferamet faseE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. 3. st 9 aftr 3 s #eges, BT R wreel, TS Far quT GRUT T ST AT JTET T R AT SRATATUSHT ERATER TET
T W @ g () wiw SITEROT ITEFET 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @wAT
ferrwr SitaT T femTeree WY IR, GFAT SR WRHTEAT g7 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. o, o fafiud  §eawT qu iz qEqueAT S3fve e o, weue g |

E. Grievance and Whistleblower Reporting Alert (FWTET ¥ J& =T Ga)
Aakarshan encourag Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STREUT STeat TaATAAT T STEAT HIRUT ATH el SIIBIRGT THATH IEHE | Fel Selferch Tfaier
FETHAT WA FTHIETE I TORT TAaTRT fol Wy | quTEeny faavur qut siver i ¥ g Xfed amdiaRumT qritw aieeg )

Grievance Reporti
Emailing at: 01ie\r ance(@aak: hmnepql org or making direct call & SMS at 9847757089

W AT QUUAYE ATEA gAt T W SE BTB90Y90ZE 1)

AAI(AHSIIAN INTERNATIONAL PVT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)

Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
quality.trust.relation  Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




