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A. Employer’s Information (J5omrarares faazor)
Name : SUSTIO SDN. BHD. Address : Pulau Pinang, Malaysia
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Short Description About Compa;

> About: . Sustio Sdn. Bhd. is a manufacturer of memory module printed circuit boards and semiconductor
packagmg substra(cs
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> Nature of Work: Manufacture of Printed Circuit Boards
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B. Pre-Approval Details (qei-¥dtepferer fera=um):

Pre Approval Date: 2026/05/13 Consignment No.:| 60255385 L.T. No.: 342093
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recmltmem & Administrative Officer at
9801122306, (T AET FHAT 4T SFEHEH AR AHUOH AT TAT TATE AT FAEATE 4509933308 AT TS
THETE, 1)
» Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. (EogF SFHTARE® ISR TATHT T qieet AT ATeTed adl I=T T AR
7 O THAAIE TATE AUH ATEFETATE A -G AE A RIS T AT A | FEHUS. AT A B ATATTE
FAfAAT B AE AT ATIT AT ATFTRT A TR HA AT AT TR |
For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (H#@3#) : https://www.facebook.com/Aakarshanmanpower
e TikTok Fa_nb_d_cﬁl https://www.tiktok.com/@aakarshanmanpower
e MobileTaTser) 9801122306, Telephone Number (Zfr®i= .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan s official social media platforms and channels.
(RS T A STAHTAHT AT FIAT ATFHUDT Sera AAHINE ATHTS WA ¥ TATAEEHT AT (TR @@ 1)

v

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and campllance with all 11 Forced Labour Indi s blished by the Inter !
Labour Organi. (ILO) through its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvolumary prison labor, and human trafficking.
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. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSI q07 &7 wfogs &g, ¥ FTHIARS TAT o1 faug
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposnted or used as a condition for obtaining a

job. ( WWWWWﬁWﬁ&W O AT ANTH GERTT Fa AT9T S | AT fHT=rearerT =i qear,
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. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (FTHIREEATE TSNRATATZRT AT ETHT AT T o G e HIEHH a7 JI=HT GedRiT
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Repatriation expenses are covered by the employer upon contract Lomplenon or early termination with proper notice. (@®®iar
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Candidates retain their original documents with themselves. (SFHEARE®=S ATHT THINTAET ATHIT TeT ATFR TESAI)

. Employment terms will be clearly communicated in a language understood by worker and will remain unLhdngcd unless any
updates are more favorable than the existing terms. (TSR Fcla? FIHAR T ATIHT T ETHT T TG T B I T78%
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. ( EﬁﬁToF ASTITET ST GHEARE T FEA 5 9 EITE IHY THITOT I,
TR JEHEAREEATE FRITHT F2al TUTel GTHIRZIRT ﬁmwmdﬁmmwwmmwaﬁﬁw
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Workmg hours will comply with the Malay51an Employmem Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (T T+ T#T
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a. Annual Leave : 8 Days (Tt ferat o fat)

b. Sick Leave : 14 Days (fermi faar 9% fam)

c. Hospitalization Leave: 60 Days (gfeqaer a7 @ aradar faar so fam)

d. Public Holiday: 11 Days (@m@sitaa ferar 99 fa)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
FBTREHT SAHEIET SYwe TREA S T AT R a9 AR N S0

Workers receive wages & benefits as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful

deductions are made from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below.

(FTHIREFS HAMGATAT TSI T SR qed J1od TS | 97eTEd Sisgd gig 7 9o a7aT Mol Aiveg) qedare & afq s
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a. On Normal Days: x1.5 (ATAT= fa=er x9.4 #1 27

b. On Sunday /Rest Day : X2.0 (ATEqamaT/ AH T fadal x3.0 #1 a7

c. On Public Holiday: X3.0 (@rasitqe faarer faer x3.0 &7 a7
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Aakarshan promotes a safe, respectful, and inclusive workplace, ensuring equal and fair opportunities in hiring and employment

practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,

color, age, gender, sexual orientation, gender identity, ethm'city, disability, pregnancy, religion, or other protected characteristics

is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.

Discriminatory medical tests are never conducted. (STFEUS TRETT, TFATASIHSF T GHTAT FTALIAH TaET T4G T TSR
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Workers have the right to freedom of movement, basic liberties, and co]lective bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREEH, ATa”R
S T, Imﬁwﬁwwﬁmwﬁmwwmﬁﬁqﬁw Wmmmtﬁﬁgﬁ gfersira
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s Prlvacy Act, 2017, (ATaFHer T
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As per Malaysian Labour Law foreign workers are secure with the followings; (FefeaTel ISR T #4R, F3fTF FrHIREET

T FRerT Jiaar TTeHe,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=TI F==ra #TY : ISRIRETATETE 3%
T HIHERATE 3% AT

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. Tt covers workplace injuries, occupational diseases, permanent disablement and death 78 AR ASTIRETAETE §.34% T
HTIRATE 0.4% B iYeg) FeT FTECITH  HNaTas, AN W, T el T FeeTS i)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals ( (=TT HIHER ST AT AL GREE Fearerdr fafbed] SU=R ¥ oeadre Jaes gues TISE 1)

Information provided by the Department of Foreign Employment (DOFE) &%y 1oy feaviate IRTEU&T W™ 1. Make sure you get the visa in your name.
q. ot AT fwem g wger gfwfyed TEEWI 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tt B I A HYHAT TLH! AUTA HEA e HAVTHT TFUeh ST T B & 8% WLHT YTEET| ST

uqt @R I WA 7| 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a9 famus (gamm) @1 Sea@ Wt &, fewr ¥
AGEEH!T GIRAT T gAEWE| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s atfr sifimfaewor ar greawm aifew
atferared f?lmﬁﬂ' | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. §. fadwr st sifer o sr e, w1 fir v, Wrew Far quT FlT T S AR IHT G A FRAMITEAT SRR TR
T € @ g (9) wi STERGT ITETET 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @WwRT
e witer Huted fanTeedT wET g, ST SR RITERT g5 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. o, &% fsiTua  SeaudT qu &y gequeat a3 Ssony fimr, weoe sgier |
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» RAKARSHAN INTERNATIONAL PVT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY) quait
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal | 5523
AMKAR SHAN Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

INTERNATIONAL PVT. LTD.

quality.trust.relation Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




