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A. Employer [ lnformauon (RsoRGTarsy fam)
Name : Dufu Industries Sdn.Bhd. Address : Penang, Malaysia

AR : g SrSREW YETSyd fages. LRICURRCICE

Short description about Company (¥t aRAT BT A1)
Dufu Technology Corp. Bhd. (Dufu) is an advanced one-stop manufacturing facility offering superior quality manufacturing,
engineering capabilities and services. Listed on the main market of Bursa Malaysia since 2007, we have grown from a modest business,
to emerge as one of the world’s largest precision metal components for disk spacers supply to the Hard Disk Drives industry.
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Pre-Approval Details (qd-¥did e faa=on):
Pre Approval Date: 2026/05/13 | Consignment No.: 60255384 L.T. No.: 342092
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B. Employment Related Information (et Tvawft smaety)
Nature /Scope of Work (&t yadt/&): General Worker (W& #THIR)
Work Shift (@®f 31):- Day Shift (fgar 311)/ Night Shift (kufretfas w0
Overtime Facility (3w=et@# gfaum):- The employer is committed to limiting the total workweek to no more than
sixty (60) hours, inclusive of regular working hours and voluntary overtime, in accordance with Malaysian labor
laws and company policies. (AATVETET SH HTHA I HFUAIHT RATEER JHAT ST T AT T
TR AT WET (50) EVETHEH FTH YT TAET AT ISR UREE 7 1)
Overtime calculation will be as below: (FHRETSAET T feFEaR T78) :
i) Overtime calculation shall comply with the provisions of Malaysian Labour Law

(STRRETSHT NUTAT AARIATHT S HIAABT WIS SAAT T | )

4. Leave Entitlements & Working Hours (f6gT ¥ @ over grwit foazun)

a. Leave Entitlements (fgT ¥ra=ft faamun)

* Annual Leave 8 Days in a year (atftier fagr z fam)
.

.

W=

Sick Leave 14 days per year (fearmt fegr aciar 98 fom)

Hospitalization Leave 60 days per year (3€uate et amaaer arfeier fagt €0 fawr)
e Public Holiday 11 days per year (Stéwifae fagr asiar aa ﬁil)
b. Key Working Hours Details (T 80T SFawit
Under Malaysian Emplo ment Act, 1955, Key Details on Workmg Hours, which will be implemented (WATATT TSR TA, §UY
Enniicac) e Foreores, ERIIUEEE
* Weekly Limit: The Maxlmum of 45 hours (AT AT SHfdd® ¥y HeT)
* Rest day: Will get a day off in a week (ATITH fam: gearar us faw faar arew 1)

All leave entitlements are fully paid according to the rules and apply over the two-year employment period.
(W foqr s ee frmmer ot wuat wehe sifves 3 3 aoier AR s an g 1)
Workers can return to their home country in the event of an emergency without incurring any penalties.
(“ STTUAHTRA STECATHT BIAGRES Hel Ul GUS SIRETT foell SGAT I Ebel UrSaeiet|”)
5. Medical and Accident Insurance (Afs&@ ¥ geear &mm): Employment Injury Scheme Under the Employees' Social
Security Act 1969 and if applicable, the Foreign Workers Health Insurance Scheme (SPIKPA) or any other insurance
scheme as may be adopted by the Government of Malaysia.
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer
at 9801122306. (@F FITR wﬁ% I ST AT SATHHITET AT AT TR STy FT FASATE 5099I30% AT Feb TR )

D. Important Information to Applicant (3Teg@aTs #Ec@UUl TWHRY)
< Alert Notice: Fraud, Misleading Information, Third-Party Agents (HT@TEl, yHe TEHERT Y Tole a1 AEeaqUl FEaHRT):

«  No Sub-Agents Allowed (¥9-Tsiee fammat Jswmst): Nepal Government str]clly prohibits the use of sub agents in
recruitment process & Aakarshan does not allow it. (AT LB A5 TSTETAT TSieeehl Wfﬁ T ATHYIA
USieEH TR qu FAT YT TE G )

+  Aakarshan operates exclusively on a “ZERO COST & FEE- EMPLOYER PAY PRINCIPLE- EPP” recruitment
model without branch offices, agents, or intermediaries. Any contrary claims are false and should be reported.
(ATEFTE [ ATIHT SR ATAZRT Fel AETTAT GO AT S T 1 GOedT /0T 19 T4, | AR Fl 9 971
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< Loan, Bond, Deposits & Savmg Programs (0T, TRES, TG TFAT X S0 SEFHH):

«  Apply directly without using any intermediators (Hezeeral faeT J qeasr s9qar saed e

«  Avoid Loans or advance payments to anyone (A® 9T AT HUMAT $Tag TEARIE)

* Do not deposit Property, educational certificates, leestock jewelry, Phones, or other valuable items for obtaining
the employment T AT AT AL HR, e AT THOAEs, qRA AR, TG, B T 99T
HeAdT q&qee fAafas T TIaA)

% Gift, Bribes & No Conflicts of Interest (SR, € ¥ T™idfad I3v0 guq):

*  Gifts (SWR): Candidates and their family members are not required to give or receive any gifts for employment.
(SFHTATY T IEed] TNaaH qaeqe ASTIH (Hie & [Faael STares Haars o THam)

*  Prohibition of Bribes (g% fordrer): Bribery and any means of obtaining undue advantage are strictly prohibited. (F&
T A BTEST g FTaHEr FF geers quf FHAT AT TRCE g )

. Coné:;; (:Tf]c{I;[lterest (Tami @fga 339): No decision will be made based on conflicts of interest. (¥4 #fwa ararar
Bl

% Termination & Early Leave (@@ T &R wna fmdt wismam):

+  Workers can resign anytime without fees if they give the required notice. (FTHEEES ARH G 68 F uf qeaEr
T FEHGH AT B qT A
+ Employers must ensure no wage deducllons or retaliation for proper resignations. ( (St awamEtaEr gu fag
ToATTHT TR F€ATHT ASTIRETATS o UT Al T ¥ qae fod |0 Ted qTaaaH)
* The employer covers repatriation ¢xpenses upon contract completion or early termination with adequate notlcc
1WW’FIT‘ITW AT AERTATET WWWW{WWW@WW

% Age Verification (%3 FwTUfia=uT):

. Bring at least two original government-issued documents for identity/age verification: (i) Nepali Citizenship card

THY JHTOIROTET 1T FFRTHT Ggaar AR

(or existing passport) (ii) Any other government-issued photo ID. (
WWWW(QWWWW@Wml (i) FRET A TET T A BIET HTE

3 1)

< Non-Discrimination (¥gwTa f&):

*  Aakarshan promotes a safe and respectful workplace, ensuring fair opportunities for all without discrimination.
(ATFHU GRIT T FEATASE F1I TAP] GAv=eal Tae ¥ Ta9F feq ararazors fafraer 7@ 1)

. Aakarshan ensures no discrimination or harassment based on race, color, age, gender sexual orientation, gender
identity, ethnicity, disability, pregnancy, religion etc. in hiring and employment practices. (AR A, A, g,
TH, forg, THARAT AfapT AT E I ¥ FAHATT FAER & 4 ¥ A[HT A= TEs)

+  Aakarshan ensures that workers have the right to participate in rellglous rograms and are free to observe their
respcctlvc rcllglous activities. (YU FIHIREEHT ATHF g m g A T g g IS A dTET
FHfe=aar =g 1)

% Freedom of Association & Collective Bargaining (¥ T WTHfE® TREMIET TadeT):

. Workers have the right to freedom of movement, basic liberties, and collcctlvc bargammg as allowed by local law

without discrimination based on their association. (®ATIT FHAA faUET AfFRE! AR FIHIREA ﬁ afr &g
FEATHT A7 & TG A, (o1 TFaTd qART T AFR T AT AT AHEF T IS IS

Information Provided by Department of Foreign Employment (DOFE):
(o IR femERT Yere TRTHT SRt

Information provided by the Department of Foreign Employment (DOFE) 33fi& SR fawTidTe IRTEUET SIwarel: 1. Make sure you get the visa in your name.
Q. SITORAT ATHAT forem e wgat gﬁlﬁﬂﬁ' ﬂﬂﬂm 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble Q. 3T BT T WA HHAT LT AT FEelfeieh AT TrUeH ST I EIR T8¢ WTUAT LT | 3T

ugt e W WfTET g7 | 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a% faqmas (Yemm) AT Jew@ WgET , gfewr ¥
AAEHT GIRAT T EAEW| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagw s atfar sifimfaewor ar greewm aifew
siferamet faweE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself, . fa&wr S aifer s Wi Ags, S T HFEl, TS Far qUT YT ¥ ST TEET TET 0 WY AT TRATATIEAT SEATE Teran
X W & @ () 9 STERT I 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @t
e witer Huted fameede wET g, ST ShW RITERT gL 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. . 7% fagtua wrawamr au @f agquear 3fie Jwomy e, wrae swerer |

E. Grievance and Whistleblower Reporting Alert (W 3 e ecl gdn)
Aakarshan enc k-up” culture. Report any unethical behavior without fear. Anonymous are welcome,
and confidentiality will be ensured. (STEREUTEr STest TATAT ¥ STEAT HIRUT ZATH Il SIIBRGT TFATH IGE | Fel Seifeics Tfeirater
TEET WA ERIE N FUAT TR font Fage | AUt feawur qot sier feee ¥ aqar Y ameromT ww&m s |)

Grievance Reporting Mechanism of Aakarshan (STeRSUTAT IATET GAT el ATEAH]

Emailing at: grievance karshannepal.org or making direct call & SMS at 9847757089

(SAT AT IATET GHeET el TFIRAT Tl a1 GHUATY AThd qdl I qa goe BTBYOYOTE 1)

AAKARSHAN INTERNATIONAL PT. lTIl

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)

AAKARSHAN Pashupati Road,Ratopul, Ward No.7, Kathmandu,Nepal
T Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np



