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A. Employer’s Information (Jsercrare fazor)

Name : Etria Manufacturing Malaysia Sdn. Bhd. Address : Penang, Malaysia
T ;g AT aaier gediee. faged. e : Uere, At
Short Description About Company & Product (F¥ T STET g TKIHT AT ST

»> About: Etria Manufacturing Malaysia Sdn. Bhd. is a leading communications

equipment manufacturer, leveraging the integration of advanced technical - p- [ 1
capabilities and abundant experience. E . =y H
> (STRAT : Etria Manufacturing Malaysia Sdn. Bhd T% 30fl 5o ITEH0 IqTEH .
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» Nature of Work: MANUFACTURING OF ELECTRONIC EQUIPMENT
> T : RNH JUFIEEF] [TH)

B. Pre-Approval Details (qd-¥diefasr faa=on):
Pre Approval Date: 2026/04/30 Consignment No.: 60254816 L.T. No.: 341319
ug e fafa: 0Z3/09/99 T %0998T9G o & A 38939
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>  For further inquiries regarding this opportumty, please contact Mr. Shamvu Nepali, Recruitment & Administrative Executive
Officer at 9801122306. (I &% a7 SATTHTEFET AT SATHTORT AT TAT T FTABTT ] AAAATS 50193330%
AT qEIE THEE )

> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordmgly Before travelmg to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. W TFHEAREE ST TATH AT qfeer AT Aered aar B T Eunes
T IH ERATETE GHIE AU ATACHETes HIA - AeTaiarar Ty T m?aﬁﬁﬂﬁﬁalmw mﬁmsw
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>  For accurate and reliable mformanon please refer to Aakarshan’s official soc1al media channels:
e  Facebook (&) : https://www.facebook.com/Aakarshanmanpower
o  TikTok (fe@e®): https://www.tiktok.com/@aakarshanmanpower
e MobileTaTEe) 9801122306, Telephone Number (Zferwi= .), 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(FRIET T FEN FHTHT AR FIAT FHATAE A T SATAEEAT AT (R e 1)

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
(ATeT AYRTTeT AL STEAT Toregehl TART IO &THT TEHTAT TRICH G | TR0l T (aHeET q07 &7 el T4 “F S qen
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Aakarshan ensures full alignment and compllance with all 11 Forced Labour Indi s blished by the Inter
Labour Organi. (ILO) through its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage 1nvoluntary prison labor, and human trafficking.
(ATHOE Ao =7, WMWWmewmwmqhﬁamn

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (A5 q07 &9GHT Tfogs gy, ¥ FTHIRS TATT GoAT fquz
Wﬁﬂwmﬁﬁmmmw ARTFR TR ARATAS STEaTae qed Fedl T a1 FH=riaeg gt
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposnted or used as a condition for obtaining a

job. ( WWWWWHW&'&W O AT ANTH RRTT Fa AT9T S | TSR] AT =IeqarerT @it e,

Siferes gHTOTT, E-SE, TR, Wmmﬁwmwzmmwwﬁwman

. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (FTHIREEATE TSNRATATZRT AT ETHT AT T A G e HIEHH a7 FIHHT GedRiT

& AT AR S AT AT AeaEEeAr 5 i AT ST 9o w3tk Es 1)

Repatnatlon expenses are covered by the employer upon contract Lomplenon or early termination with proper notice. (@®®iar
T 7 quefe A1 FHARE A WA G0 AEATAT OF AT AT AT, T AR AN A @ SRETre o S5
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Candidates retain their original documents with themselves. (SFHEARE®=S ATHT THINTAET ATHET TET ATFR TESI)

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any

updates are more favorable than the existing terms. (ITSTAIZT Fiees FTHATS G HIOTHT T &THT GaTH (e 7 E 9fT e
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. ( (3R ASTIRFT AT SEEARF A e 95 q9 FATE SH
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Working hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is Voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (@ T @#7a

SR TA, 4344 ATAR & B) A FRIEHT TF G AIHAT ¥y HIST g0, Wmmﬁm?ﬁﬂqﬁﬁaﬁmmwwﬁﬁ
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a. Annual Leave : 8 Days (@i faar & fam)

b. Sick Leave : 14 Days (ferm#r faar 9% fa)

c. Hospitalization Leave: 60 Days (&feqae w1 9 araaer faar go fa)

d. Public Holiday: 11 Days (@ma=if7s ferar 99 fa)

All the above-mentigned leave entitlements are fully paid and are applicable for 2-years of employment period.
BT I TRTET ST A R q§ IR At A ES0)
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Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHEREET
W@WWWWlmWWW?W@MWnWW af s HAdr A, T TAE
FTHIRS TIL T FHIAT TAGRT ?ﬁﬁ' qreq W )

a. On Normal Days: x1.5 (&&= fﬂ?’nﬁ X4.4 P )

b. On Sunday /Rest Day : X2.0 (ATEqaRaT/ AH T faqa x3.0 H1 37

c. On Public Holiday: X3.0 (@masitHe faarer fader x3.0 &7 %)

R H O % FT ATATAIO G 919
Aakarshan promotes a safe, reqpectful and mcluqlve Workplace ensuring equal and fair opportunities in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (M‘WW I, FFATASE T FRTaefl FETIAR JagT TEG ¥ AR
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Workers have the right to freedom ofmovemem basic llbemes and collectlve bargaining. They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHIRE®, ATAR
T AT, T ATHEEF FHEAFT AT AT SIS AIFR TS| THEE F U TH / TSAHN TIEATEH ATIRAT Sedre, i
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Pr1vacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ATFU G SAEIAF
FTAEEHT JoAqH T AfTbdT T FHTAET wwmmqmlalmw Wmmﬁqﬁmﬁ«m‘waﬁww
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As per Malaysian Labour Law foreign workers are secure with the followings; (AT T T @M, F2RTE FTHaREm

e e FiaaT Tr3Ae,)

a. Employees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=ITT ee #I9 : ISMIRETATETE 3%
7 FTHERETE X% ATTETH)

b. Social Security Orgamzanon- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death & AR ASFIRETATETE 4.34% T
FHERET 0.4% FAAT TR Tl PRRIETHT & FETEF, axmﬁms?“rrr T SAAFA T TS THER)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (32f7e e @@y S61 J15HT: Gl qeaarerdr Ffrer ST=r 7 qeadre daes 39 WS |)
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Information provided by the Department of Foreign Employment (DOFE) 4&f¥i& Imiy fawmate IRTegaT SWe™T: 1. Make sure you get the visa in your name.
q. g AwAr feem ured Wt gfefyem SEERL 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Ty HTH I ST HAHAT TEHT AUTAH TEeA e HAVTHT TFUH ST T EIe & g€ IUHT YTEFET| 3
gt wFud I WA g7 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a% famua (qam) @1 Sea@ WgET W gl ¥
FEEET GIRAT T FER| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifr arfirfamor a1 greawm aifew
siferamet f@weE | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. 3. fadwr st aifer s s i, & G weuet, wrew ¥ar FuT GRUT T ST TIFETS YTHT 1 W@ ATH FRARIGIAT FERTEAR T

T W BT gF (1) Wiw SMURGT IEFE@nl 6. Please use Nepal’'s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. HTRT
ﬁmr e AT faTAR W LT, ST SO FRTERT g | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. &% fqiTesr - eawureT 4w iy equeen d3fve Ss fawmr, wvae g |
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Emailing at: gri akalshamu,pal org or makmo direct call & SMS at 984775

(sﬂammmﬁmmwwmﬁvaﬁ [a g BTBOYYLOZE )

AAKARSHAN INTERNATIONAL PVT. LTD.

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
"askAR s AN Pashupati Road,Ratopul,Ward N0,7.. Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
aualitytrustrelation Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




