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A. Employer’s Information (JsiomRarare faazor)
Name : Super Food Specialists Sdn. Bhd Address : Johor, Malaysia
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Short Description About Company & Product (T T ITT&ET Eﬁ' ﬂﬁ?ﬁ TRAT Fl BN

» About: Super Food Specialists Sdn. Bhd. is a manufacturer and supplier of various types of coffee powders, teas, cocoa-based
beverages, cereal beverages, and premix and instant beverages.
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» Nature of Work: Manufacturing and Supply of Coffee Powder, Teas, Cocoa Based Beverages.
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B. Pre-Approval Details (qdi-¥dtepferer faa=om):

Pre Approval Date: 2026/05/11 | Consignment No.: 60255232 L.T. No.: 341982
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> For further inquiries regarding this opportunity, please contact Ms. Nisha Subedi, Recruitment & Administrative Officer at

19_2%1?1{22306 (T AT G Y BTN T ABTH T AT G AT T FILATE 1509933308 AT TFIH
1)

> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordmgly Before travelmg to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. (ZogF SFHTAREE SRR TATHT T qieet AT ATered adl I T AR g
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> For accurate and reliable information, please refer to Aakarshan’s official social media channels:
e Facebook (533%) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fe@e®): https://www.tiktok.com/@aakarshanmanpower
e MobilemErEe) 9801122306, Telephone Number (2f®i .), 01-4598701

For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
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In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Ii s 1 by the Inter
Labour Organization (ILO) throughout its recruit process.
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Aakarshan strictly prohibits all forms of forced labor, mcludmg debt bondage mvoluntary prison labor, and human trafficking.
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. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSR 07 &=qHT Ffeg® g7, T FMIRA TAT =T
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational
certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a
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. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings
schemes is completely voluntary. (FTHEREETE ASETATZRT AIFATH FTHT ST THCEH T I el FTAHH AT ATSTATHT GEATIT
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Repatriation expenses are covered by the employer upon contract completion or early termination with | proper notice. (FFETAT
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Candidates retain their original documents with themselves. (SFHEARERS ATHT THUTAES TR Ted ARTFR TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (TSR Fcig® FIHARS T ATITHT T ETH JaTT NG 7 H U 9T8e
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. (F%fTe TsrIzaT AT FRIEARAT FH FE 95 A ETE T THIOI I,
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Workmg hours will comply with the Malaysian Employment Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is vo]umary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (@ T w7
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a. Annual Leave : 8 Days (@it faer o fa)

b. Sick Leave : 14 Days (fa=mt faar q¥ fa=)

c. Hospitalization Leave: 60 Days (gfeqaer A7 U aradar faar go fam)

d. Public Holiday: 11 Days (@masitas faer 99 fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
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Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FTHERE= HeAfaATAT
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a. On Normal Days: x1.5 (ATH= fadel x9.4 #1 &)
b On Sunday /Rest Day : X2.0 (ATSTaRaT/ ARH T faqa x3.0 H 37

. On Public Holiday: X3.0 (@meifae fararer faaar x3.0 #1 @)
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Aakarshan promotes a safe, respectful and mcluswe workplace ensuring equal and fair opportumtles in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and freely observe their respective practices.
Discriminatory medical tests are never conducted. (HTFTUT %r{f&rr( ERTASTF T AT FAEIAR] TAEA TEE T
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Workers havu thL right to freedom of movement, basic liberties, and collective bargaining. Thcy can raise concerns fruly without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHEREE, A4
T AT, T AH{EF FHEdH AT ATas ISTS AIFN TS| IHEwd & G Fo/FSAF] AILATH ATRAT I, gfereia
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
e

secure employment. Prlvacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (ST
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As per Malaysian Labour Law foreign workers are secure with the followings; (Weifa@TeT sz T @R, F3RTE Hragreee
e |Rat Fladr arewed,)
a. Emplovees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=Tr &= ¥ : ASARITATETE 2%
¥ FHERATE % ANTEHI)
b. Social Security Organizaﬁon- Employmem Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. Tt covers workplace injuries, occupational diseases, permanent disablement and death & ZSHIRIT IERIRETAETE 9.34% ¥
HIHEREE O.4% a@#ﬁrﬁ@mmwﬁw,wmﬁmm AT FTFAT T HAATS FHE)
Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (F3fe7e FHIR Ty 8T AT TR J=aarerdr FHieer STar 7 J@are gaes g9ded WS, 1)
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Information provided by the Department of Foreign Employment (DOFE) &fit# 3IsIR fawmrate IRTEgaT S@aY: 1. Make sure you get the visa in your name.
Q. GITORAT ATHAT e g wgwt gﬁﬁﬂﬁ ﬂﬂ'ﬂm 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tt B I« A HYHAT TEH! AUTAT HEA e HAVHT TFUeh ST T B & 8% LHT TEFEr| S

wgl wed I Whwet g 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. a9 RFTOd (FET) AT Sw@ HCHT ¥, Flawr ¥
FAGEH!T GIRAT T gFEWE| 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifer sifimfaewor ar greawm aifew
siforamd ﬁlﬂ‘ﬁﬂ' | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. y. fagwr 91 aifer oy st e, &1 fear wewlt, wrew Jar qr et T T AR T M WY AT TRATATISHT ERATER IToeran
X W & g& (9) Ui ST Yl 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. &w@T
e witar Fured fameeae waT g, otwreT SR RTERT g5 | 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. o feqiTusr et au &y e difve oo fawmr, wwue sedrar |

E. Grievance and Whistleblower Reporting Alert (W ¥ =T AT adm)
Aakarshan encourages a ~ Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (SHTHSUT de TAATAAT ¥ ST UIRUTT SATH Il STUBRBT TEATA IGHE | el SNelferch Afeiteier
TERHAT WA FTHICTS I AT TAdRT fod aqere | quisa faavur qui sier Afeae ¥ aqa Ifed amraRumT qena afvee |)

Grievance Reporting Mechanism of Aakarshan (ST&SUTHT J@THT GaT I ATEAH) :
Emailing at: whistleblower.aakarshan@gmail.com or making direct call & SMS at 9847757089
(SAQ @ =TT Tt HIGA gl I qa ge BTBYLYOOTE |)
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¢ AAKARSHAN INTERNATIONAL PUT. LTD.
A4
(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306

quality.trust.relation EEmail:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np



