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A. Employer’s Information (Jsiomrarare faazor)
Name : Super Food Technology Sdn. Bhd. Address : Johor, Malaysia
AW : YUR TS eawqrsil Uueua. digast. T ;. WER, Aetwar

Short Description About Company & Product (T T ST Eﬁ' W TRAT el TSN

» About: Super Food Technology Sdn. Bhd. ializes in the facturing, repacking, and supplying of instant beverages

P

(TR YR FE TN UL, A FREATT T TR IeeH, [ANPS Tar AT T PraAv ferdrerrarn v | )
» Nature of Work: Manufacturmg, RepackmgAnd Supplying In ]nstant Beverages
(PTHP TH : FLATETT TaATHEEFT JcA, TLANFE 4T 3

B. Pre-Approval Details (11?5‘ Teipfaet faazun):
Pre Approval Date: 2026/05/11 Consignment No.: 60255230
ud whega ffa: 0T/09/3C T 0999230
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»  For further inquiries regarding this opportunity, please contact Ms Nisha Subedi, Recruitment & Administrative Officer at
9801122306, (77 FeaT AT o AT AT AFAET F71 FAT TITAT AT U GIEATE 509433308 AT &0
TR 1)

> Applicants are kindly requested to complete their online registration. Candidates who pass the screening process will be
invited to the pre-interview stage and notified accordingly. Before traveling to Kathmandu, please contact Aakarshan to
avoid any unnecessary inconvenience. @v_qﬁﬁ FHEANEE AT E?I'I’aFr @I afeer ST dETET A T A A TR
7 H YERATATE GAE AU AATHEEATE AA (F-Aqa il qeeii WEs 7 ﬂﬁm TG | FEATG AST AT FA FAATTE
STAfET & AT FUAT ATST AT ATHUET TEF T HA AT A LA

»  For accurate and reliable information, please refer to Aakarshan’s official socral media channels:

o  Facebook (%) : https://www.facebook.com/Aakarshanmanpower
e  TikTok (fe@e®): https://www.tiktok.com/@aakarshanmanpower
e Mobilem@rEe) 9801122306, Telephone Number (2fer®i .), 01-4598701
For reliable and accurate information, please rely only on Aakarshan’s official social media platforms and channels.
(FRIET T A THHIAHT FRT FIAT FATE AT T AFEEAT AT (R @erer 1)

In accordance with the Government of Nepal’s regulations, the use of sub-agents in the recruitment process is illegal. Aakarshan
fully complies with this mandate and operates exclusively under the “Zero Cost & Fee - Employer Pays Principle (EPP)”
model. Aakarshan conducts all recruitment activities directly, and we do not have any branch offices, agents, or intermediaries.
Candidates are not required to pay any fees at any stage of the recruitment process to anyone.
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Aakarshan ensures full alignment and compliance with all 11 Forced Labour Indi s blished by the Inter
Labour Organization (ILO) throughout its recruii process.
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Aakarshan strictly prohibits all forms of forced labor, including debt bondage mvoluntary prison labor, and human trafficking.
(ATFITT FAT=F =, WWW@WWWWWWWanWU

. Employment is fully voluntary, and employees may resign or end their contract without penalty, with sufficient notice.
Employers must not deduct wages or retaliate against employees. (TSR 07 &=qHT Ffeg® §73, T FMIRA TAT =T
ST YO ﬁﬁwwmwﬁww&mwwmmﬁwmwﬁﬁwﬁﬁw&
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Candidates are not required to pay any fees, loans, or advance payments to secure employment. Property, educational

certificates, livestock, jewelry, phones, or any other valuables must never be deposited or used as a condition for obtaining a

job. (FETAET IS AT T A A 0T 9Tep, A AT ARTH TR A ATAYAF S | TSR QAT AT A,
Siferer gATOTT, S-S TRATEAT, wmmﬁwmwrmmwmmaman

. Workers are not required to join any employer-mandated or compulsory savings programs. Participation in financial or savings

schemes is completely voluntary. (FTHERE®TE FSETATERT AHATT &THT AR TETET BT TEA FTAHH AT ATTATHT TE°

B ATST T S PG AT A A A AT AEAnTaT I S S w6 1)

Repatriation expenses are covered by the employer upon contract complelion or early termination with proper notice. (F=®ar
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Candidates retain their original documents with themselves. (SFIEARERS ATHT THITAER TR Ted ARTER TS

. Employment terms will be clearly communicated in a language understood by worker and will remain unchanged unless any
updates are more favorable than the existing terms. (ST FiE® FIHARS G5 ATOTHT T &TH JaT NG 7 H 9 9Tees
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All foreign employment applicants must be at least 18 years of age. To verify age, Aakarshan requires applicants to provide at
least two official government-issued documents from Nepal, such as: i. National Identity Card , ii. Citizenship Certificate or Any
other official document containing a photograph. ( (2R SRS AT FEEARF FHY %‘Fﬁ’m 95 A9 FATE SHY ‘EI’HTFUTH T,
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Working hours will comply with the Malaysian Employmem Act, 1955. The standard workweek shall not exceed 45 hours, with

a maximum of 60 hours per week including overtime in exceptional or emergency situations. All overtime work is voluntary,

and workers are entitled to at least one day off every seven days. Work Shift will be night and day shift. (@ T w7
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a. Annual Leave : 8 Days (@it faar 5 fam)

b. Sick Leave : 14 Days (fa=#t ferar q¥ fam)

c. Hospitalization Leave: 60 Days (gfeqaer A7 U aradar faar go fam)

d. Public Holiday: 11 Days (@masitas faar 99 fa)

All the above-mentioned leave entitlements are fully paid and are applicable for 2-years of employment period.
TERFT FEE® AMIEied Suae IRE & T A1 ] Kl e )

Workers receive as per Malaysian labour Law.Overtime is voluntarily and paid at higher rates. No unlawful deductions are made
from wages, and every worker receives a clear and timely pay slip. Overtime Calculation will be as below. (FHaREEA
an-rmwmwﬁwmmwmh@mzwmumvmnawﬁqﬁﬁamvﬁ%m?m
FIHERS T2 T THAWT JAdeF! 9T I TS 1)

a. On Normal Days: x1.5 (ATH= fader x9.4 #1 &)

b. On Sunday /Rest Day : X2.0 (ATSqaRaT/ AH T faqa x3.0 H1 37

c. On Public Holiday: X3.0 [Hrq'?(f‘-ns fararert fade x3.0 &7 T8)
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Aakarshan promotes a safe, respectful and mcluswe workplace ensuring equal and fair opportumties in hiring and employment
practices. We have zero tolerance for harassment, abuse, or any form of inhumane treatment, and discrimination based on race,
color, age, gender, sexual orientation, gender identity, ethnicity, disability, pregnancy, religion, or other protected characteristics
is strictly prohibited. Workers are entitled to participate in religious programs and | freely observe their respective practices.
Discriminatory medical tests are never conducted. (ST GRIETT, TFATASIE T AT FRACIAHT FagT T, T TSR
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Workers have the right to freedom of movement, basic libemes and COlléLthS bargammg They can raise concerns freely without
fear of harassment, retaliation, or discrimination based on their association. Workers may join trade unions, engage in collective
bargaining and participate in lawful forms of worker representation, in accordance with Malaysian labor law. (FTHERE®E, ATa”R
T AT, T AH{EF FHETH AT ATES ISTS AIFN TS| IHEwd F G FH/FSAF] AILATH ATERAT I, gfreia
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Aakarshan is committed to the highest standards of ethics and integrity in all business interactions. We maintain zero tolerance for
bribery, corruption, or any unfair practices, and candidates or their family members are never required to give or receive gifts to
secure employment. Privacy of all individuals is protected in accordance with Nepal’s Privacy Act, 2017. (AR e ATATH
WWWW?WWWW&nWW JEHR a7 47T B U AGH AEEH] T qof FqHT
GfeemT B | SEHEAR AT SRR TRAREH AEerEEer A AT T A H GFT SRR (4 AT fo AT T A et
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As per Malaysian Labour Law foreign workers are secure with the followings; (RefareT IS T 9@, F2RTe FHAREET
AT [T TS,

a. Emplovees Provident Fund (EPF): 2% From the Employer and 2% from the Workers (FH=T &=a #I9 : ISMTRETATETE 3%
T FHERATE % ANTEHI)

b. Social Security Organization- Employment Injury Schemes (SOCSO) : 1.25 % from the Employer and 0.5 % from the worker is
deducted. It covers workplace injuries, occupational diseases, permanent disablement and death & ASHIHRIT IERIRETATATE 9.34% ¥
FHIRATE 0.4% FIN TR=) TR FRIHT &7 HETeF, axmrfwm AT FATFAT TN HAATS FHE)

c. Foreign Workers Health Insurance Scheme (SPIKPA): Provides medical treatment & Hospitalization in Government
Hospitals (33RTF FHIR @@y AT ST AFET S2IaTdT FHier ST=r 7 9eqdre J4es 39a= RS, 1)
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Information provided by the Department of Foreign Employment (DOFE) ¥fite Srewie famiaTe JRTegaT SW@RY: 1. Make sure you get the visa in your name.
Q. GITORAT ATHAT e g wgwt gﬁﬁﬂﬁ ﬂﬂ'ﬂm 2. Keep the contact details and location of Diplomatic Mission of Nepal in the country you are going for the
employment, it will be easy to contact if you get in trouble 3. 3Tt BT e ST HYHAT TEH! AUTA BEA 07 HAVEHT TFUeh ST T EIA & &€ WILHT YTEETT| S0 BISHEHT
ugt wFud I WA 7| 3. Be clear on the services, facilities and salary that is mentioned in this advertisement 3. 7% famus (Y@T) @7 Sea@ WY@ dar, Wl ¥
AGEH!T GIRAT T IR 4. Orientation or induction training must be taken before going for foreign employment. 8. fagwr s aifr sifimfaawur ar greawm afaw
siforamd ﬁlﬂﬁﬂ‘ | 5. Sign the employment contract only after reading carefully about the country, company, services and facilities you are going to And keep a copy
of employment contract with yourself. y. fadwr St aifer o S g, & G weaett, Urow e FAT GRUT T S AR YTET 7 Q@Y AT FRAIGIAT TN Togar
X WA @ (9) s | 6. Please use Nepal’s Airport while going for Foreign Employment, otherwise there is possibility of being cheated. &. @&t
fegwr Siter e fameredw v m@?ﬂ ST B @Rt g7 7. If you would like to know anything more about this advertisement, please contact Department
of Foreign Employment. 9. &% fagTus  wrawT au ft qequeer S3fm oo fmr, wvue e |

E. Grievance and Whistleblower Reporting Alert (FTET ¥ 3@ AT ga)
Aakarshan encourages a “Speak-up” culture. Report any unethical behavior without fear. Anonymous reports are welcome,
and confidentiality will be ensured. (STHSUT de TAATAAT ¥ ST UIRUTT SATH Il STUBRGT TEATA IGE | el SHelfereh Aferteter

T QTS I TUAT TAGRT G ages | qUISST fqaRuT QUi e ifae ¥ agar Ifed arararumr awaa aivag |)

Grievance Reporting Mechanism of Aakarshan (3TTeSIUTHT JATET T et ATEAH):

Emailing at: whistleblower.aakarshan@gmail.com or making direct call & SMS at 9847757089
(ST AT AT WA Tt FEERAT I T THUATY ATE qat I 9 SE BT8OeYe0Ty 1)

AAKARSHAN INTERNATIONAL PV, @l'l'll

(AN ETHICAL CERTIFIED FOREIGN RECRUITMENT AGENCY)
Pashupati Road,Ratopul,Ward No.7, Kathmandu,Nepal
Tel: 01- 4598701 (Hotline) | Mobile: 9801122306
aualityrustrelation Email:information.aakarshan@gmail.com, Web:www.aakarshannepal.com.np




